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Instructor manual

Practical instructions how to explore ECO-Center training
model for arrangement and offer of personalized learning
on demand
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e . Get acquainted with ECO-Center

O . -
| project online ...

= HOW TO DO IT?

= Use a recent version of any common web browser with
enabled JavaScript to go to: http://uni-ecoaula.eu

= Select a language: the information is multilingual -
choose among Bulgarian, German, English, Greek and
Turkish languages

2014-1-BG01-KA204-001645

e . Get acquainted with ECO-Center
project online ...

= WHAT IS ESSENTIAL TO KNOW?

= Meet the project team ——
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fm. Get acquainted with ECO-Center
T project online ...
II

= WHAT IS ESSENTIAL TO KNOW?

= Get familiar with strategic multipurpose ECO-Center

2014-1-BGO1-KA204-001 645

ﬁ%". Explore the training model ...

|
= HOW TO BEGIN?
= Choose the left-side menu TRAINING MODEL
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o[ Explore the fraining model ...

endes

= Learn about the model main pillars

= The 3-dimensional structure with key elements: Training panel;
Carrier paths panel, Clean environment data base

_ » ECO-Center Competence-based training model — stages of
/ development

= FCO-Center Competence-based training model structure - the
hierarchic principle of the pyramid

= ECO-Center Competence-based training model two perspectives -
academic and work place

= The specific training content in the medel: academic, enrichment,
and work-oriented training courses designed for project target
groups at EQF levels 5.6, and 7

2014-1-BGO1-KA204-001 645

65&:0. Explore the training model ...

= Learn about the model main pillars

= The 3-dimensional structure with key elements:

= The Training panel. Learning Outcomes based training courses in clean
environment with specific contentand structured elements knowledge,
/ skills and competence; assembled intraining paths designad to fit the
education requirements of the projecttarget groups with implemented
qualification evaluation and assessmentinstruments EUROPASS, EQF
andd EVCET

= The Carrier paths panei: Competences catalcguen clean envirenment
- a set of competencesdescription for adult training providers in the
project field, Knowledge & skills passport - & set of exemplary
documents to form trainee personal professional portfolio; References
of successiul environmental projects

= The Clsan environment data-base: a meta-base of web-sourcesin the
project field
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i« [p  Explore the fraining model ...
Usndes

= | earn about the model main pillars

= ECO-Center Competence-based training model - stages of
development

1% Needs analysis » 2™ Modsldesign —s 3" Modeldevelopment .

4" Model implementation >

5" Model assassment

2014-1-BG01-KA204-001 645

# [ Explore the training model ...
Uesndes

= Learn about the model main pillars

» ECO-Center Competence-based tramning model structure - the
hlerarchic principle of the pyramid:

Top

Training Paths {TP,)

1. TP %
Professonal Areas Specific
Competences/Green Abllities(GA! GA [B) GA I GA DR GA
= e =
Targets Specific Skills (TSS) e b
Soft Skils (S5)
Base
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(i . Explore the fraining model ...

= | earn about the model main pillars

= ECO-Center Competence-based training model two perspectives -
academic and work place

= The academic model - designed to comply with the demands of formal
academic education in terms of curriculum evaluation, planning and
development

= The work place model - designedto respond to industry needs,
workforce programme pianning, human resource services in business,
and carser exploration and guidance

2014-1-BG01-KA204-001 645

6‘.‘33. Explore the training model ...

= Learn about the model main pillars

= The specific training content in the model: academic, enrichment,
and work-oriented training courses designed for project target
groups at EQF levels 5,6, and 7
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Explore the fraining model ...

= Put the model into practical use

= Click on ‘Training Model' link in the main screen of
‘Training Model' menu and follow the algorithm to create
competence-based training model

2014-1-BG01-KA204-001 645

Explore the fraining model ...

= Put the model into practical use
= STAGE 1% Needs analysis

= The steps:
= [Desk research ta gathar up-do-date information abosk nabonal pokoes;
employment prospects and programenes. relevant training methods and
cumriculs; complance of nabonal requrements with EU education standards
= Analsis-based nabonal repords

= symmary and conclisons

= The defverables:

= Synthess owtcome stalement
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iz [p  Explore the fraining model ...
Uzades

|' = Put the model into practical use
= STAGE 2™; Model design

= The steps:

= Salact the rainng design and

74

& Salact he seftings

= The delverables

= \Various modes of dedivery. On-dne; ONldine, Metrucioeded. Paper based

2014-1-BG01-KA204-001 645

(55;0. Explore the training model ...

|' = Put the model into practical use
= STAGE 3'“; Model development
= The steps:

= Definnon of solt competences

= Definton of target roup Spechiic compelences

= The delverables

& Soft slolis descnptions

= Targets specfic competances descnplions

* Professional areas specific competences desaripdons

= Definbon of subject specific competences | green abdities per EQF leved
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Explore the training model ...

= Put the model into practical use
= STAGE 39 Model development

= The defiverables:
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= Saoft siolls dascnphons — a set of parsonal abdimes and indwidual atnbages, hke
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&m. Explore the training model ...

= Put the model into practical use
= STAGE 39 Model development

= The defverables:

= Targets speofic competances

dasciplions in acpordance with
a_is of target groups

» Accessto the relevant 1SCO —hmmmm:
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Explore the fraining model ...

= Put the model into practical use

= STAGE 3’9 Model development
= The defverables:

= Profassional areas specihic

compalences descpaons -

24 descnptions foe Pt ot st —
Ve - vt o p— .--——:‘.:‘_-.. — St
12 peofassions E = o~ SS———
e ) e — Sameate s -
= [&93 - - =]
dasignad for EQF lewal 5, 6 &7 - — Lo o
= Access to the relevant wRecy
—~ .-
Speaiic compelences v .
. t
Green abdities { - N -
A ST S oy S AT AS.DEREY ST SR SRS SASD
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mp. Explore the training model ...

| = Put the model into practical use

= STAGE 4" Model implementation — academic context
= The steps:
= Development of karming matenals — construchion of Academic Traimng Paths
= Deyedopment of instroactor matenals

= Devedopment of trainees guide

= The defverables:
= ECO-Certar Academic Training Paths
& erucior manaal

» Trainees gude

10
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6520. Explore the training model ...

; = Put the model into practical use

= STAGE 4" Model implementation — academic context
= The defverables:

a list of 24 Trainng Paths designad

- Towwyg b
for the sedecied 12 peofessions foe coFL [ (303
EQF level rl 6&7 EOCETE | 53] T
[SSIE 345
"N g ! l ﬂm’ ) 4 2 ‘-'A'.‘
= Clok on desired profession’ EQF level ——
EtE | =4 TNy
leads to indicative table of the relevant
ST
Training Path ey MONE | EMUINGT
LvINGe
[v'-i-‘n- ]nm..— TEGF At bt | Gomie | Lot oF L) R BiEE T BRRlY T ChsEr
ale Toare ! Viwwe v Mty 9 |? jlllol 2aLon -
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ﬁi". Explore the fraining model ...

; = Put the model into practical use
= STAGE 4": Model implementation — academic context

= The deliverables:

ECO-Center Academic Training Paths - the informative
table comprises:

= Training path composition: the Unit of Learning
Outcomes

= The Credits this Training Path provides
= Access to the knowledge content

= Self-evaluation TEST

= Options for downloading & printing

11
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(o . Explore the fraining model ...

" = Put the model into practical use

= STAGE 4": Model implementation — academic context
= The deliverables:

ECO-Center Academic Training Paths - the knovdedge
content:

= |5 structured in hierarchical order up to 3-digit subtities (e.g.
1591, 14:1)

= |s freely browsable among the main titles/subtities through
the previcus'/ next" arrows or the submenu at the upper
part of the main screen

= Each LO in the Unit of Leaming Outcomes is independently
accessible

= Can be (selfjevaluated

2014-1-BGO1-KA204-001 645

&0. Explore the training model ...

|' = Put the model into practical use

= STAGE 4" Model implementation — academic context
= The deliverables:

ECO-Center Academic Training Paths - the knowledge
content:

/ searm

12
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Explore the fraining model ...

= Put the model into practical use
= STAGE 4" Model implementation — academic context

= The deliverables:

= ECO-Center Academic Training Paths - checking and evaluation of
the knowledge learned

= The self-evaluation starts through . TEST" ink at the end of the
Traning path

= Asetof 10 questions: Multiple Cheice Questions (MCQ) and
Trus/False Questions (TFQ) is generated

2014-1-BG01-KA204-001645

Explore the fraining model ...

= Put the model into practical use
= STAGE 4": Model implementation — academic context

= The deliverables:

= ECO.Center Academic Traning Paths - checking and evaluation of
the knowledge learned
= The evaluation procedure -5 consequent steps:
= Stars with a chek oa the "TEST link

= Proceeds with answanng the randomiy chosan 10 quastions from the
question pool

= Upon finishing the answesing, the "Quiz resdls’ summary can be explored
10 prordde chedking the score by cateqories. the passing score threshald,
and tha elapsed ima

= |Jsa of ‘Cuz messapa’ indication, in case of faikre, the quz may be
takean again

= Tha rawaw of test resulls

13
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Explore the fraining model ...

= Put the model into practical use
= STAGE 4": Model implementation — academic context

= The deliverables:

= ECO.Center Academic Tramning Paths - checking and evaluation of
the knowledge learmned

= Paints for the correct answer. 1

= The advancement and achievement of the test can be followed in the
‘Show results' panel

2014-1-BGO1-KA204-001 645
Explore the training model ...

= Put the model into practical use
= STAGE 4": Model implementation — academic context

= The deliverables:

= ECO-Center Academic Tramning Paths - checking and evaluation of
the knowledge learned

= 'Quiz message' anncunced the test final result: ‘passed or falled’

= An option ‘take this quiz agan’ generates ancther set of 10 subject
gquestions, maximum 3 attempts are allowed

TEACHER / TRAINER IN BIOLOGY
1) - SF 6

- ——— U
o e s —
p— -

v e
e Rl R

.......
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Explore the training model ...

= Put the model into practical use
= STAGE 4"; Model implementation — academic context

= The deliverables:

= ECO-Center Academic Tramning Paths - checking and evaluation of
the knowledge learned

= ‘Review' panel track question by question the true/false answers and
trainee’s personal score

2014-1-BG01-KA204-001 645

(o . Explore the fraining model ...

s

| = Put the model into practical use

= STAGE 4": Model implementation — work-place context
= The steps:
= Developmentofleamning matenials — defivery of Work-Place Training
= Development of instructor materals

= Development oftrainees guide

= The delverables:

= ECO-Center Work-Place Training - Competences Catalogua in
Clean Envirenment

= [nstructor manual

= Tranees guide

15
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Explore the training model ...

= Put the model into practical use

= STAGE 4": Model implementation — work-place context
= The defiverables:

= ECO-Center Work-Place Training - Competences Catalogue in
Clean Environment

L - o1
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Explore the fraining model ...

= Put the model into practical use

= STAGE 5": Model assessment
= The steps:
= Conduct pdot training

= Conduct formative evaluation

= The deliverables:
= National evaiuation and sharing statements

16
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... and benefit also from:

= Courses overview

= Three type of raining courses cnented to project target groups designed
for EQF leveis 5,6, and 7

= Each courses s offered as a blend of concise summary, fulldext pdf, and
as ppt

2014-1-BGO1-KA204-001 645

... and benefit also from:

= Courses overview

= Each course is offered as a blend of concise
summary, full-text pdf, and as ppt

17
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... and benefit also from:

= Courses overview

= Each course is offered as a blend of concise
summary, full-text pdf, and as ppt

2014-1-BGO1-KA204-001 645

... and benefit also from:

= Courses overview

= Each course is offered as a blend of concise
summary, full-text pdf, and as ppt

TN 0 . ———— ) Tt | —— 0 B

AcALUReT Cousal
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18



HUMAN
RESOURCE
R e YGED -
» -l CENTRE
’ of the European Union

2014-1-BGO1-KA204-001 645

... and benefit also from:

= Career paths

= ECO-Center Competences:

= A set of competences description for adult training
providers in clean environment

= The competences are described in accordance with
EQF levels 5, 6 and 7, and main descriptors
knowledge, skills, abllities and individual attributes

= The competences outline the general as well specific
cognitive and technical abilities you can re-build and
re-skilled through the various types of courses
offered

2014-1-BG01-KA204-001 645

&o. ... and benefit also from:

= Career paths
= ECO-Center Competences:

e

19
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... and benefit also from:

= Career paths

= Knowledge & skills passport: guidelines for assembly
of personal professional portfolio to evidence mastery of
skills, applied knowledge, and attitudes

[JE—
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... and now

= Welcome to ECO-Center training model !
= ‘We offer you an algonthm how %o make a competance madel

= ‘Wea propase you a logical and consaguent 5-stages track o asssst trameas 1o
reach desired competences, relevant 1o & specific qualification, Shrough a
personalzed Traming Path

= Tha mooal is onented towards specific johsiod groups wehin definad
accupetons’ aress

: = Tha modsl encouragas tha bricge buikding and informaton sharng betwean
/ employers and the education system

= [toffers both feasbilty and fMexibdity since is scaed to tranees’ needs and offered
as a mix of oplions n hostng, technology, and learming kvels

= Use Me mocel to lay down Ihe frame of LOS you offer to enswre thal your tralnees
wil gain the nght knowladge, skils and wider competenca

= Use the model as a schame for daveloping new curncula, performance
standards, and assessment Instruments that measure the acquisition of
knowladge and skdls

= Use the mocel far work-place traning independently on tme-schadule or mode of
delnvary of cogneve informatson

ECO.Certer Team

Tivs project fas bean fundad withh supper? from the European Commission. This mafenal refiecls fhe wens any of e
author, and the Commession cannad be hald respanstie for any uss winch may be made of e invmaton confanad
eran
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