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1. ECGCenter in brief

Erasmus+ Strategic) NI y' S NBE KMultd-purpge @esitér for adult education in clean
environment¢ ECQ S y (oflelskan approach to combat adult unemployment at national /
European scale that is currently a severe social problem. Its specific topic is focused on
ecolagy sector, whose recent development creates both employment opportunities and
increases the needs of specialized education. The vast expansion of economic activity is the
main reason of the environmental decline and imposes negative effect on the global
eoological situation.

The aim of ECOGENTER project is to create a new type of strategic partnership for
realization of EU policy through research in education, introduction of new training concepts
and development of new flexible training programme in theddf of clean environment.

The project offers new type of concept in adult education and training, which increases the
competitiveness of the main target groupseachers/trainers and other training facilitators,
guidance professionals, school/institutiomanagers and political decision makers

environmental sector on European and global scale.
2. Development of EC&@enter testing and feedback sharing concept

ECQCenter quality management outlines the concept for organization and caring out the
evaluation, appraisal, and verification of project results and their sharing among events
participants The project testing and feedbackharing concept is grounded on the
assumptionthat both formative axd summativeevaluation activitiesto validate project
achievements should be performed at two circles of influence:
V Internally, within the project consortiungnd
V Externally, beyond direct project players
Bothactivitiesshould aim ainfluencingwhole project performance anshouldresults in:
V Accumulation ofeedback during the project lifecycle; it is continuous amftbences
activities that argperformed
V Developmentof the interactive framework for the training opportunities as an
response to thdraining needs identifiect national level, processed armdnplified at

project global scale
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V Delivery of training courses that are planned and professionally evaluated according
to the project methodology
V Launching ofrecommendatiols and prefiguring of future actions based on the
findings during project performee;
V Bvaluation of the different taskexecutions and corresponding repopgeparationto
equip projectstakeholdersvith recommendations for future actions;
V Useful highlights to adult learning facilitatofsr future developments ircurricula
and trainng offers
V Recommendationfor future enhancements of employmenpportunities.
The concept for validation of methodologies andraining activities utilizingECQGCenter
capacityhasoutlined the development of project testing and feedback sharing stratgy

launched procedure for organization aratcordingly performance of project evaluation

events

Testing and feedback sharing strategy

Project testing and feedback sharing strategyersthe following aspects:
V Strategy guideling It is identifying speific output success indicators in terms of
project work effectiveness as well as its quality and completion
V The successful indicators include the following considerations:
0 Theacceptance of the proposed methodologiesttainersand learners
0 The perceptin of trainers on the effectiveness of the methodologider
assessmenof learning thinking
0 The perception oftrainers on the effectiveness of the oeline activities as
basiccomplementarytrainingtools
o The performance of learners individually and at thgroup level for

assessment for learning thinking.

2.1. EC&Center policy on testing and evaluation

ECQGCenter policy on testing and evaluatioomprises the following mayor objectives
V Effectiveaccomplishmenof project deliverables;

V Assurance of usdriendly and secure-&aining programme
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V Approbation of the e-medium operationin accordance with thenveb-site design
parameters assurance thaECGCentertraining system functions as described in the
GLyadNHzO4 2INy P oy @It Ay SSa IFdza RS €

V Satisfactiorof all professional technical and management stakeholders;

V Supportthe projectprogress duringts implementation phase through:

w Providing immediatevaluation inwork-placeoriented short, intense -3 days
CVET coursedy testing validating the onlineservice and adapting the
functionality and the content

w Offering innovative approach fowalidation of Learning Outcomehat
enhancestraining model applicationby using modern, easy to use response

technology, to include assessment of learning in EQFMEIEd systems.

Within the frames of this testing and evaluation policy EtEdter has specified the
following AIMS, OBJECTIVES and ACTIVITIES:

AIM: To launch a procedure for organization and performance of project evaluation events
for checking and evahtion the validity and success of project mpnoducts bringing

together representatives from the key project stakeholders in facilitated group sessions.

OBJECTIVES and activities:

V Issue of written prescriptions for stemy-step organization of the pregt results
testing and sharing;
Specification of the methodologies for evaluation performance and results sharing;
Stipulation of the key qualitative and quantitative indicators for assessment;
Performance of testing sessions / weskops;

Gathering, anlyzing and briefing the tegtainees feedback;

< < < < <

Issue of national evaluation and sharing outcome statements concerning:
1 the progress against objectives; satisfaction with the impact and outcomes of
the functionality, and operation capacity of the wslie;
f 0KS 3FdzARAY3A (22fa 6aLYyaldNHzOG2NI YI ydz & |
1 the training specific content, training pathways;
1 the training in the context of qualifications descriptions and nes specific and

green skills gaining;
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V Elaboration of analysis repottEC@Centr evaluation and sharing review; issue of

recommendations for final tuning of project results.
2.2. ECGQCentertarget groupstested

V CVET providers or universities that run short 3 days skills upgrading courses in order
to train adult training professionalsn the World of Work with their trainers and
teachers;

V Companies and organizations that provide inside/offsite the organization short
courses to personnel, with their instructors

V Instructors, teachers, trainers in technical and vocational secondary eduocatio

V Unemployed searching for professional background shifting and reskilling

The profile of the different groups participating in tB€GCenterproject is quite different
depending on their roles, tasks and activities in the project. They alsodnameseinterestin
use of the project products, creating different biases to the content development and the

delivery structure of the content.

V Teachers/trainers in_adult educatioand other adult learning providers They are

personnel working in theducationsystem covering both traditional educati@and
lifelong learning with adult personnel for trainind.heir competence profile is
specialist with documented competence from fabrication.

V Instructors, trainers in industryThey are personnel working in professal training

centres either organized as a training institute or as a training branch in an industrial
company. Their competence profile is industrial specialist or engineer with special
education or experience in production.

V Trainees, students in VEMost students are in the age group of X80 years.

Backgroundis from the school system or from public supported educational
programmes. Their reason for seeking education and training is to get an education
or being promised a job.

V Career officers, Counkes, Inspectors; Head teachers / Principatbese are

professionals engaged indirectly in the training of adultseir competence profile is

specialist with documented competence from fabrication.
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V Education managerspther management staff in adult traing institutions; Non-

teaching administrative staffThey are personnel working in professional training

centres not directly linked to training, but influencing the process by their
professional competence.

V Trainees in industryA mixturetrainees in tle age group of 2§ 45 years. They have

littte or no background from industry or from other educatiorskeas and weak
background from industry. Their reason for seeking education and training is

promotion or seeking a jab

The reason for choosing thesargets is that owadays, theadult learning providerghat are
unable to judge and assess on the professionals trainer's reproduction, demonstration and
performance of learning. Instructocennotanswer questions like:

V How successful is/was my teaching?
V How well do/did thetraineelearn the subject taught?

V How much do/did theraineeslearn of the subject taught?
2.3. The testingas a process

The testing process
The testing process comprises practices that aims at making objective judgments of the
extent to which the project meetssurpasse®r fails to meet stated objectives. The testing
processhas two fundamental purposewo verify all specific deliverables atm handlerisk.
V Verifyingthat the planned initiatives are in compliance with project delakdes: it
verifies that the project products meet the functional design and implementation
requirements identified in the project specifications.
V Riskhandling alongproject performance. @ manage successfully putative risk a
testing programmeis explored. It is an effective tool for project progress
achievementThe testing programm& STAYy Sa GKS SyR 2F (KS LINE:
phase and establishes the criteria for project acceptaiureed to identify the time
F2N) 62N] aO2YLX SiA 2 yiato theyhRintahd&e plagefofitBey & KA F (

project.
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were specified by EGOenter Quality Management Board.

Qualitative KSI

Quantitative KSI

Matching of Multiplier Events with proje

objectives, targets, and resources

Project operationaplan

2 2N] Ft20 FT2N S@Syia

4 action plans

Strategy for evaluation sessions performa

expectations

Quality paths and quality indicators |aunched;

piloting followed Guidelines for testing/evaluatiq
performance delivered

Evaluation sessiandelivered

Covered at least 50 % of teshinees

5 evaluation sessions

Participants, participating organizations, tar

groups and other staholders needs met

5 national evaluation and sharing outcor

statements

Planned impact measurement covered

ECCcenter evaluation and sharing review

V During the design stages, testing was taken into consideration since the design is
evaluated for the ability to satisfy the requirements.
For this purpose weRite assignment was elaborated by EC$Dter Training
department that includes new requirements in order to satisfy the needs within the
LINEP 2S00 Qa O2yaidNIAyGad | NRgIl Narnihgy R
subsystems, and the link with EQF/NQF systems are performed and verified during
the implementation and testing stages.

V At the final programmestage- tests are performed in order to accept tliECCCenter
training paneby the target audience and to demonstrate its readiness for use by the

end users.

az27Ti
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V Although the system is in operatioit,is subjected toccontinuoustestingfor tuning,

while maintenance staff perform corrective, adaptive, and other system service

activities.
2.4. The testing methods
The methodsexploited for testing and verificatioare listed below.

V Inspection¢lt is used fo verification by physical and visual examinatioi$e
inspectionmakes a review of descriptive documentation and comparesciimeent
features with all the referenced standards to answer the already established
requirements.

V Analysis- It is a verificabn by evaluation or simulation using mathematical
representations, charts, graphs, circuit diagrams, calculation, or data reduction.

V Demonstration- It is the functional verification that a specification requirement is
met by observing the qualitative reds of an operation performed undespecific
condition.

V Testing(Formal)- It is the verification that a specification requirement has been
achieved. It is identified by measuring, recording, or evaluating qualitative and
guantitative data obtained durip controlledtests This process includes verification

of system performance, system functionality, and correct data distribution.

10
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2.5. Testingtools

During the projectfollow up phase ECGCenter Consortium elaborated testingpols for
examination the usabty of the project programme foacquisition of new knowledge, skills
and green abilite® 8SS ' yYYSE o0® ¢KS (G22ta 6SN&Bd il Af 2NB
areusedto implement the KSI. The main toaismpris:
V Internal monitoring form
Checklist fam for externalevaluation
Pre-evaluation forms;
Testing sheets;
Satisfaction questionnairespostevaluation forms;
Faceto-face meetings;

Online meetings;

< < K K< < < <

E-mails communications;
V Analysis of web traffic reports.
Two questionnaire rounds have been unddwa:
V Questionnaire round 1 has been undertaken afied2 and 18 monthef the project.
LG KIFa oS Snfermediay3 IRt d®IFintéhal dpiniéhFIt is used as a
measurement tool to point out possible issues, which can be adjusted if necessary.
V Questionnaire round 2 has been undertaken at the end of project. It is the official
YSIFA4dzZNBYSyid Y2YSyias FyR Al RSGSN¥YAYySa GKS

usefulness and implementation.

2.6. Testingof software

Since the main deliverables of the projeat operating on its welplatform, the testing of
the software decision for this purposes is considered by-G&er QualityManagement
Department of great importance. Thus, tle®ftware test programme is realized through
three phasesbDesign review, D&lopment testing, and Site testing
V Designreviewencompasssa preliminary design review conducted after completion
and upon submission of the design documents and detailed design review conducted

after submission of the detailed design documents.

11
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V ECQCenter e-training platform design has been proposed Byoject Coordinator,
Sofia University(P1) and approved by all partners by the 3rd month of project
commencemet.

V Developmentesting comprises prototype testing of the technical background. This
tesinrd A& O2yRdzZOGSR |G GKS 32Gdew epdB®MRSOSt 2 LJ
prototype has been tested &ofia Universitpremises before to be launched to a live
server.

V Sitetesting that includes hardware/software integration testing, subsystem testing,
and system testing completed at the final installation site. Thessting was
organized and performed during project testing phase.

Full scale testing of the prototype. External validation was pursued through the engagement
of professional learner and teaeh user groups that were the recipients of the proposed
learning activities.

The development testing and site testing were performed using syeel test
programme that encompasses two phases: Subsystem Testing and Systems Testing.

V The Subsystem Testing a verification testing, performed as an introduction to
system testing. It is performed in the operational environment using installed system
hardware and software. IECGCenterproject this testing was performed since the
web-site is multilingual andhe different partners have been responsible for checking
the national language subsystems.

V The System Testing is a verification testing at the highest test level; it is also usually
the one with the fewest requirements remaining to be verified. It isf@ened in the
operational environment using all available and previously installed and tested
system hardware and software. The system acceptance test should include 4o-end
end or operational readiness test of sufficient duration to verify all operation
aspects and functionality under actual operating conditions. Formal acceptance at the
system level triggere8BCQCenterofficial website operation.

As a result of the implementation of the systdavel test programméransitionaland final
testing repats weremadepresenting the data of the technical background verification.
Internal evaluation was achieved through regular progress monitoring by consortium

partners.

12
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For this purpose they were supplied with instructions by Project Coordinator and
corresponding monitoring form for internal assessment of project advancement, inck web
site progressimplementation milestones were reviewed during the kafk TNMand were
used as a means for progress monitoring. During thanbiual consortium meetingshé
partners set interim (6nonth) implementation goals and review the interim results. Interim
project results were further made available to the consortiomproject web site, allowing
partners to review and provide feedback based on their specific &gper
Validation was planned through the participatitayget groupsand took place in Germany,
Bulgaria,Cyprusand Turkey aiming ahe generation of feedback with a European footprint.
The results also feed exploitation activities at national and Ewnpevels.
Based on the findings regarding tHeCQGCenter prototype, its later implementation is
refined and the final prototype is producedt is tested and evaluated, thus the
implementationand follow upphases of the projectwerefinalized
The testing outcome statements (country specififjom external testing of services and
methods by professionals are included in Annex 1.

The external expert evaluation of tlveeb siteandtraining model inclosed in Annex 2.
2.7. Development of testing documentation

While preparing the testing documentatid&CGCenterconsortium followed and minded the

following quality criteria:

V Writing comprehensive, easy to understand documents;
V Developing organized document repository of critical project information for easy
access, storage and reference of project documents and other deliverables from all
tested elements and phases;
V LYLX SYSyGalraazy 27 NEB dzii A Yy S RSt AGSNIo6f SaQ
incompleteness and ambiguities;
V Recognition of sample templates as a taml éleliverables availability. The content of
these deliverabless flexibledepending on the size, scope and complexity of the
project development.
V Recycling of reference information from earlier documents, where possible and

beneficial.

13
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2.8. Preparation otesting outcome statements

In the preparation of théesting outcome statements (country specifad)out the project
deliverables approbation the following criteria are respected:

V Recurrentiest analysis repodreflecting the stages of advancement of theject;

V Testproblem report: detecting and summarizing the defects or bugs, found during
testing. Defects were documented manually in sprehdets.

V Readiness document that consolidates and summarizes the information regarding the
status of the system forprovision the decision makers witimformation to take
WpD2kb2 3J2¢ RSOAaA2Yyad

V User acceptance document for the system walkthroughs test results.

Based on the above findings the final reports were circulated between the project partners
for their evaluationand comments as well as circulated to external experts for their
comments. It ianticipatedthat the variety in expertise and competence through the project
partners and external experts will create a sound and vivid base for such comments ensuring
that avariety of aspects will be taken into consideration.

Such collaboration with mixed expertise is required to ensure the final result at the end of
the project period is idine with the market requirements and it may serve as a corrective
action report conpared to the enduser requirements

The concept that is described in tis document has been developed both formally and
informally at an early stage in the project in order to ensure the evaluation feedback is being

submitted continuously between the prajepartners.

3. ECOCenter evaluation and sharing review
3.1.Whyis important to perform evaluatioand sharinggvents?
To provide an entry point for successful implementation of project final phase

To identify weak points anplositiveaspects within the mject;

To determine strategies for further improvement of project outguts

< < < <

To develop skills and to offer new knowledge and understanding to direct project

targets

14
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V To disseminate project results and deliverables and receive-lbael data on value
and quality of the project

V To increase the community's awareness on tBE€QGCenter problems, needs and

priorities.

15
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model and custom-éearning

- Tests on the specific content
selfassessment on the base ¢
test questions)

-K & S passport

- Competences catalogue

Country/ No events | No participants | Date Subject Supporting materials
Partner
BG, DECY |5 69 June to - General operation of the - 6Clean Environmert 0 & BN and national
TR November,| web-site languages
2016 - Functionality of thdraining | - ECGCentercustom elearning(access and

tutorial for use)

- Test sheets with subject specific questions
- ECCCenterinformation leafles, brochures,
posters

- Preevaluation forms

- Postevaluation forns

16
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Work-shops
Country/ No No participants | Date Subject Supporting materials
Partner events
BG, DECY |5 108 June to - ECCCenter training modet | - ¢Clean Environmegt 0 i BN and national
TR November,| academic and work place languages
2016 context - ECGCentercustom elearning(access and
- ECGCenter green skills tutorial for use)
develpment - EC@Centerinformation leafles, brochures,
-K & S passport and postas
Competences catalogue for | - Preevaluation forms
further professional - Postevaluation forms

development

17
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3.6  Advertising the events

V Informal invitation of teachers/trainer, tutors, experts and trainees

V Formal invitation through letter of Invitation to selected interested and competent
people fromeducational institutions and extracurricular settings

V Email messages and telephone calls to announce the event and distribute invitation
with agenda

V Distribution of published announcements, information materials within the

institution organizing the eants
3.7  Performance of theventsc target groups

Testing sessions

Target groups Professional area/occupation:
Target group 1 Secondary education teachers
Target group 2 Vocational education teachers (incl. secondary)

Target group 3 University teaches (philosophy, sociology, geographbiglogy,

biotechnology

Target group 4 Training and staff development professionals in environmental
education

Target group 5 Environmental expertsenvironmental engineers, ecologists,

environmental health technicrs

Target group 6 IT specialists

Target group 7 Managers of marketing & development, manufacturing, production

health services whose jobs contain (inter alia) environmental

education
Target group 8 Experts irclean environment
Target group 9 Responsile corporate environment and safety

Target group 10 Public officers on environmental training and information

18
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Workshops

Target groups Professional area/occupation:

Target group 1 Secondary education teachers

Target group 2 Vocational education teders (incl. secondary)

Target group 3 University teachers (philosophy, sociology, geography, biology,
biotechnology)

Target group 4 Training and staff development professionals in environmental

education

Target group 5 Environmental expertsenvironmerial engineers, ecologists,

environmental health technicians

Target group 6 Journalist, media experts

Target group 7 Managers of marketing & development, manufacturing, production,

health services whose jobs contain (inter alia) environmental educat

Target group 8 Experts ircertification- validation

Target group 9 ICT experts

Target group 10 | Economists

Target group 11 | Responsible corporate environment and safety

Target group 12 | Public officers on environmental training and information

3.5 Evalation and sharing eventsthe schedule

Testing sessions

Registration and welcoming the participants

Filling out ofpre-evaluationquestionnaires by the participants

Presentation of th&eCGCenterproject and itssubjectspecific topicg cleanenvironment

t NS & S Cléah ghdronimest 6221 F YR & NHe@riingXBicoReb baseq
Training Paths

19
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Questions and answers

Presentation oECCGcenterwebsite andcustom elearningq its structuring and purpose,

presentation of the other diactical tools and projeciutputs

TestingeCCcentertrainingmodel by the trainerg, practical work, questions and answers

discussion

Filling out ofpostevaluationquestionnaires by the participants

Summary and conclusion remarks

Workshops

Regigration and welcoming the participants

Filling out ofpre-evaluationquestionnaires by the participants

Presentation of th&aC@Centerproject and itsobjectives

Presentingclean environmenand otherECGCenterthemes inthe contextof adults training
providers learnin@s well as environmental education in different work practices; needs {

include these themes into the framework of formal and informal education

Presentation oECGcenterwebsite andraining model practical exercises and tasks to
explain and teacltlean environmentssues withit Rdzf G f S I NJédugatbn, LINP

didactical tools

Questions and answers, discussions on possibilities and methods to intdate
environmentA 8 8dz84& | yR SELX 2A0G LINRB2SO0G LINERRdzO

Filling out ofpost-evaluationquestionnaires by the participants

Summary and conclusion remarks

20
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3.6 Evaluatiomuestionnaires data and results fronevaluation/sharing events

Testing sessions

Respondents| Questions Evaluation gade* / Percentage

/ Participants E D C B A

88 of 89 How do you rate the welsite layout, colour scheme 0 1.8% 4.8% 25.8% 67.0%
and design?

88 of 89 How do you rate the general information about the 0 3.5% 14.7% 28.8% 53.0%
project and its participants presented on the web sit¢

88 of 89 How do you rate the operational capacity of the web 0 1.8% 172% 37.4% 43.6%
site: easy and clear browsing; udaendliness;
interactivity; logical succession of the content

88 of 89 How do you rate the organization andwtturing of 0 3.5% 17.2% 28.7% 50.7%
the information content and its perception?

88 of 89 Would you recommend this web site and why? 0 0 5.2% 345% 60.3%

88 of 89 Does the weksite (Training panel, Carrier paths pane 0 0 7.2% 32.7% 60.1%
and Clean environment data bapanel) present new
knowledge on clean environment

21
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88 of 89 Does the site offer opportunities for learning, training 0 0 0 133% 86.4%
and/or professional upgrading?

88 of 89 How do you grade the training possibilitiesevéd by 0 0 0 20.7%6 79.3%
ECCCenter project

88 of 89 How do you estimate the training model presented ir 0 0 3.1% 16.8% 80.1%
both conceptual and specific content?

88 of 89 Are you satisfied with your experience on following 3 0 0 5.1% 17.8% 77.1%
training path?

88 of 89 Is the learning content ease to comprehend? 0 1% 4.% 7.2% 87.8%

88 of 89 How do you grade the applicability of the evaluation 0 1% 16.1% 13.5% 72.%%
system?

88 of 89 How do you grade the information content of 0 0 3.0% 20.0% 77.0%
Knowledge &kills passport subection?

88 Average % 0 2% 8% 21% 69%

* Evaluation scaleA = all positive; B = mainly positive; C = double minded; D = mainly negative;

E = all negative

22




HUMAN

& RESOURCE 0D
DEVELOPMENT

=8l CENTRE @%

3.7

Funded by the
Erasmus+ Programme
of the European Union

Lessons learned

The main results from the testing astiaring results events can be summarized in the
following statements

Vv

< <

< < < <

ECCCenter project aims and objective are definitely of current interest / importance for
LI NOAOALN yGaQ O2dzy i NE®

ECQ®Center is a good chance to improve green knowledge and then to iaeydhe
trainees by their own interest.

ECQCenter is a real tool for improving employment chances since it offers competence
development in Clean Environment sector.

The elearning model offered by EGCenter shows that learning can be done more
autonomously and with better results.

The competencdased education offered by the training model can be helpful for
GNFAySSaQ LINPFSaaArAz2ylt OF NNA SN

The LOs knowledge content is affected by the different backgrounds of the authors and
the different national realies they represent.

Organizing the learning material in training paths makes it easier and effective to
understand.

The combination of multidisciplinary subject content courses together in a project is well
cached.

The applicability of the evaluation sgst is graded positively.

The information content of Knowledge & skills passport-sattion is evaluated as useful
and reallife practically oriented.

More means for dissemination to broaden the knowledge about-E€fier project will

be desirable.

The ains and objectives of EGQenter project could be expanded to wider areas.

The presented content is mainly theoretical, thus more practical examples and/or cases
for teaching activities would be appreciated.

Prospects for translation of the model in operggipaths for CVET at national level.

Images and language should be more-egiching and linked to reality.

The workplace model should be more deeply exploited.

Suggestion for broadening the evaluation tests and completed them with exercises and
guestionraires, and/or with a final assignment, that can be reviewed also by other

trainees (peer interactive review).
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V Possibilities for spreading out the model at education settings offering formal/informal

education.
3.7. Conclusions

V The participants shared ¢ghopinion that the contents of the project, in particular the
established multipurpose virtual education centewvery well done.

V The respondents from various professional and work areas ceastly understand
andquickly adapt tahe type of etrainingoffered by the project

V The custom elearning is particularly important for them since makes them
independent in their timingand resourcesthey evaluated positively the combination
of content, design and personapproach to satisfy individual learningmands

V The trainees can arbitrarily repeat the content without any difficulties, can
communicate with other participants if needed;an seHlevaluated the new
knowledge adoptedgan learn content they know are important for their profession.

V The target pdicipants learn ethically, economically and socially responsible content
and in this way receive open up perspectifes professional advancement in the
context of the global green economy

V They have received backgroundor further professional develapent on the basis
of the content andrainingmethodologyof ECGCenter

V Such developments are recognized by employers and are honored to be a good
initiative.

V Some of the target groups expressed willingness to experiment the proposed learning
materials in some final grades of professional trainin@CVET settings)thus
implementing theECQGCentermodel in specific national reality.

V By leveraging raining for online testing, the need for printing out papbased

assessments is reduced, thus green develepiis supported.
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ANNEX 1 National TestingOutcome Statements

The process of gathering, analyzing and briefing thettestees feedbackesulted in the
working out of national evaluation and sharing outcome statemehit®y outline the

country gecific information regarding projects products usability and applicabilite

results from the evaluation eventgere compared and the corresponding corrective actions

for products modification/revisiomvere undertaken.
Bulgarian National Statement

V Objective of the eventsthe testing and sharing events performed by Sofia University
FYR wg5 [/ SYGSNI a. A2AyiSOKe¢ FTAYSR LG Sgl

Applying the testing andeedbacksharingconcept of the project the evaluation
encompasses gasures through which the work already done received feedback

from project direct beneficiarieand contribute to final tuning of these deliverables.

V Technicabata

Theevent: EECGCentermodel of R dzédiigatidn incleanenvironmentc an added value
to European green economgevelopmeng wasorganizedby R & D Center Biointeon 12t

of Septembey 2016 in Sofia, Bulgaria as oftlay session with the followingchedule

Type of activity Time (min) Responsible

Presentation oECQGCenterproject¢ aims,

objectives, achievements 15 min A. Kujumdzieva

Technical instructions for work with treistom

e-learning panel 15 min A. Savov

Presentation of the tested subjextspecific

Training Paths 15 min A. Kujumdzieva

Acquaintance with the tested subject 90 min The trainees

Performance of seldssessment on thé&raining

Paths chosen 30 min Thetraineesundersupervisior
Leadinghe discussion:A.

Discussion on the results 30 min Kujumdzieva
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The eventr 9 FCenter training opportunity for adult learnig providers: academic or
work-LJX | OS vk @dariiz8diby Sofia University 18" of September, 2016 in Sofia,

Bulgaria as oneay session with the following schedule:

Type of activity Time (min) Responsible

ECQ@Centerprojectat a glance brief

presentation 15 min R. Pankov

Technical instructions for work with threistom

e-learning panel 15 min V. Petrova

Presentation of the tested subjextspecific

Training Paths 15 min T. Nedeva

Acquaintance with the tested subject 90 min The trainees

Performance of seHassessment on thé&raining

Paths chosen 30 min Thetraineesundersupervisior
Leadinghe discussion:

Discussion on the results 30 min R. Pankov

V The traineesHigher educational tutors and education activities supporting staff;
professionds from R&D Centes and institutdésaining facilitators from different
companies having practical interest in ECénter programme; representatives
of the business community. All of the trainees were invitadough email,
phonecalls, and with formal witation. Participants were supplied with a
programme of the event. Some of theineeswere informed about the event

through personal contacts.

V The resultsaand feedback

Type of the sessions Web-based
PC mediated semiautonomous traig;
Mode of testing Tutor-assistedraining

Traineeamotives for participatior Upgrading and updatintipeir knowledge
Sofia Universityl9

Number of tested trainees R&D Center Biointech: 20

Tested subject ECQCentertrainingmodel- functionality andapplicability
Type of evaluation / achievemer Selfl 3 4SaaYSyd |yR ¢dzi2ND a
Feedback information Questionnaire / Infesheet
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All tested trainees filled ipre-evaluation form(see ANNEX 3) through which basic data for
the participants in terms of gendeage education, degree/title was gathered. Information
about the occupation/job position as well as the sector of economic activity of the

participants was also provided.

Q: How did you learn about the eveh{Data in %)

e-mail phone call Internet Personal Others
invitation
SuU 63 23 0 4 -
Biointech 55 40 0 5 0
Q: Did you receive enough preliminary information / materials about the event?
(Data in %)
A B C D E F
SuU 72 24 3 0 0
Biointech 77 19 3 1 0 0

A = sufficient; B = in general sufficient: @ouble minded; D = mainly negative; E = all

negative

Intellectual Output 2: EC&@enter web siténttp://www.uni _-ecoaula.eu/index.php/en/

Q: How do you rate the web site layout, colour scheme aesigi?
A B C D E F
SuU 71 18 8 0 0
Biointech 78 14 6 2 0 0

Q:How do you rate the general information about the project and its participants presented

on the web site?

A B C D E F
SuU 80 20 0 0 0
Biointech 79 19 2 0 0 0
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Q:How do you rate the@perational capacity of the webite: easy and clear browsing; user

friendliness; interactivity; logical succession of the content

A B C D E F
SuU 83 11 4 2 0
Biointech 81 18 1 0 0 0

Q:How do you rate therganization and structuring of the informan contentand its

perception?

A B C D E F
SuU 72 22 5 0 0
Biointech 77 21 1 1 0 0

Intellectual Output 3: EC&@enter scheme for improving the accessibility of learning

opportunities for adults:

Testing the content afhe training programme

SuU Acalemic and workoriented courses in the field of bioremediation,

sustainable growth and environmental management

Biointech| Work-oriented courses in the field of environmental management and

bioremediation

Testing efunctionality ofthe training model

Q:Does the welsite (Training panel, Carrier paths panel &ldan environment data base

panel)present new knowledge on clean environment issues?

A B C D E F
SuU 82 8 5 4 1 0
Biointech 87 11 2 1 0 0

Q:Does the site offeopportunities for learning, &ining and/or professional upgrading?

A B C D E F
SuU 78 18 4 0 0 0
Biointech 77 20 2 1 0 0
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Q:How do you grade the training possibilities offered by &X&@ter project

A B C D E F
SuU 72 21 5 2 0 0
Biointech 77 21 2 0 0 0

Q:How do you estimate #htraining model (Training panel) presented in both conceptual

and specific content?
A B C D E F
SuU 80 12 7 0 0
Biointech 80 19 1 0 0 0
Q:Areyou satisfied with your experience?
A B C D E F
SuU 84 12 4 0 0
Biointech 77 21 2 0 0 0
Q:lIs the larning content ease to comprehend?
A B C D E F
SuU 83 12 5 0
Biointech 84 15 1 0

Q:How do you grade thepgplicability of the evaluation system?

A B C D E
SuU 72 22 5 0
Biointech 77 21 1 1 0

Q:How do you grade the information comteof Knowledge &kills Passposgub-section?

A B C D E
SuU 70 29 1 0
Biointech 77 20 3 0
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V Conclusions

Tested project target groupwere satisfied with the welsite design and structuringhey
found the visual quality of thECGcenterweb site fully satisfactory with many opportunities

to access the key topics and the training patbwever, the interest and motivation for
participation in such type of activity was well definddhe respondents evaluated positively
the information offeredabout clean environment issuedlore than 70 % of the inquired
respondentshave gradel the training possibilities offered by E&I2nter projectas very
good.

Most of the respondents were fully satisfied with the organization and performance of the
evaludion event, and positively assess the opportunities for learning, training and/or
professional upgrading 80 %).

More than70 % of the tested trainees considered the training model (Training panel) in both
conceptual and specific conteris useful and wit good applicabilityas usesfriendly and
comprehensive. The inquired respondents outlined that the \s&b provided a possibility

to receive additional specialized professional knowledge, and to learn more aboutthe e
learning process and the key resultxpected to be achieved exploiting competence based
training. They were highlgatisfied withtheir experience(~80 %) including theapplicability

of the evaluation system.

About 70 % of the participants were fully satisfied with the learning matenidlcnsidered

it interesting andease to comprehendwell arranged, clear and actual, covering useful

practical information and describing actual situations in the sector
National Statemenbf Cyprus

Testing of project Intellectual Outputs elaborated svarganized through the evaluation
event "ECQOCenter workoriented training courses and enrichment coursesbusiness
applicability’ during project follow up phase in September 2016.

The potential participants in the event were selected after receivingrimél invitation
through faceto face meetingsAn official announcement of the event was circulated among

the participants together with a scheduled list of activities during the event.
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ECO
Dear Madame / Sir 6‘1"‘

It is our pleasure to wite you to participate in multiplier eventECQOCenter work
oriented training courses and enrichment coursebusiness applicability, organized by
GREENFORCE Ltd., within the frame of ERASMUS+ Brajetzpuiipase center for
adult education in clean Bvironment EC@ Sy (f& IMfprobation of its Intellectua
Outputs.

GREENFORCE EC#bter team

Type of activity Time

Welcome address 9:00¢ 9:15

Presentation of EGQOenter project aims, objectives and products [9:15¢ 10:30

Testing purposes introductory remarks 10.30¢ 11.00
Testing performance 11:00¢ 12:00
Lunch 12:00¢ 14:00

Round table: EGQenter and sustainabilitytesting results discussiol14:00¢ 16:00

Filling the questionnaire by all trainees 16.00¢ 16.30

Conclusion remarks and finlriefing coffee break 16.30¢ 16.45

All participants receivedrainformation package with the Project Brochure, Project leaflet,

and webpageoperationwritten directions

Graphical presentation of the feedback data:

Interest in the project
60 1

40

%
20
’ /

1 2
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Interest in the competence developmenirough green skills acquisitiort: ¢ high; 2¢
moderate

50
40
30
(%)
20

10

Experience in theroject field: 58.6%- with experience; without experienceH T ®c:’2 T Ol Yy Q
estimate¢ 13.8%

50 -
40 -

30
(%)
20 1

10 ~

Functionality of the training modet2% very useful 34 %elatively useful

50
40
30
)

10

Organization and structuring of the information contertd its perception: L, excellent 2¢
very good

60

o
40
2

(%)
20
1
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Applicability of the evaluation systeri:c excellent 2¢ very good

50 17

N\ N\

40 -

{‘y]30-’
7 20 -

10 A

Data Analysis ahConclusions:

The questions were presented in two groups and with different mode of evaluation (Yes, No,

t I NIGfes 52y QAtoPyhefist grodphof gaastNS concerning the interest in

the Project aim and tasks received a high positivgpoese. The overall distribution was as

follows: Yes65.5% + Parth21l.5 = 87% positive; 6.9 % negative responses and 6% of the

LI NOAOALI yia RARYQO (y2s GKS NARIKG FyasgSND |
participants, less than 1/3 of thetal carry out educational activities out of the Project field.

Almost all participants demonstrated a strong interest in the Project objectives and green
ailAffaQ thiodh teATaahiig\MdgelThe second group of questions concerned the

project web page presentation and the content of the different subheadings at the moment

of the sessions. Here, the majority of responses (51.7% of the total responses) were strongly

L2 aAGADBSY HHP: | NBE aySdziNI f €3 | yRPrajegted noddi
platform, the overall note was highly positive (79% of the totRggarding the training

model practical applicability, the respondents highly appreciated the multilingual
Competences Catalogue as a versatile tool for gaining knowledge on demam user

friendly manner, at individual mode and pace

The general conclusion of thevaluation evenis that theproject and its deliverablesvere

well accepted and evaluated.
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National Statement of Germany

ECQCenter Evaluation and Sharing Evef8OKQ Germany)
Date: October 21th, 2016

Place: Bielefeld (Germany)erkstatt am Meierteich, Higelstr. 8

Schedule / Agenda

10.30-11.002 St O2YAYy3 YR LI NLAOALI YGAQ LINBaASydl GA
11.00- 11.45 Presentation of the EGOenter project (Jirgen Simon)

1145-12.30 Presentation of EGGenter blearning model: Welsite (Rainer Paslack)

12.30- 13.00 Questions and answers

13.00- 14.30 Lunch

14.30- 15.30 Selftest by the participants on the basis of the test questions related to LOS5,

LOG6, LO7 and LOS8I{iess and Law) / General discussion

15.30- 16.00 Filling out of questionnaires by the participants

16.00- 16.30 Summary and conclusion remarks
1. Summary of the session

Table 1: Basic data of the event

Partner | No of the| No of | Date Suhect Supporting
event participants materials
P4 1 10 21.10. 16| Evaluation of the EC({ Test questions
CenterWebsite LOS5,6,7,8

ECQGCenter custom €| Questionnaires

learning

2. Advertising the event

Direct invitation of all participants by the SOKO Institute. 18 perbane been invited, but
only 10 persons were be able to participate the evemt.preparation of the event all

participants have got materials according to the EG&hter Project like esp. the learning
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texts of the courses LO5 to LO 8, and questionnaires.

How do you estimate this information/materials? Please rate your answers as follows:
A = sufficient;

B = in general sufficient;

C = double minded,;

D = mainly negative;

E = all negative

Note: The digits indicate the number of responses! Total of answiLO
A B C D E
8 2 0 0 0

3. Number and background of the participants

Note: No participant is member of the SOKO Institute!

No Name and affiliation
1 Dr. Jirgen Robienski, CELd-%enter for Ethics and Law Life Sciexckeibniz
University Hannover

2 Peter Fahle, RRBRudolfRempeiBerufskolleg, Bielefeld

3 Hubert Ziegler, Gesellschaft fir Kommunikation in den Lebenswissenschaften,
Bielefeld

4 Jurgen Eickel, Gartenbaubetrieb Seggelmann, Biinde

5 Claudia Fahle, RRBRudolfRempeiBerufskolleg, Bielefd

6 Dr. Markus Schafawillenborg, BAd Berufliche Aushilung fur Jugendliche, Bielefeld

7 Christian Klasen, Seniorberater der IFOK GmbH, Berlin

8 Jurgen Bergmann, Leineweber GmbH & Co. KG, Herford

9 Detlef Saalfrank, CBS/OW[CoachingBeratungSupervign, Bielefeld

10 Schreiter, Gerhardt, Universitat Bielefeld

Education structure
Education / degree number of respondents

vocational secondary education 2
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1st university degree (bachelor) 0
2nd university degree (master) 6

3nd university degree (PhD2)

Gender structure:

Gender number of respondents
Femalda

Male 9

Age structure:

Age class  number of respondents
20-292

30-392

40-493

50-592

60-691

not specified 0

Occupation/Job position

Teacher/Trainer

Adult learning provider

Head teacher / principal

Career officer

Counselor/inspector

Education manager
LyadAddziazyaQ YIylF3aSNa
Other management staff

Nonteaching administrative staff

Other (please, specify)

Sector of economic activity you are working in
ECGBiotechnology

Environmental awareness
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Environmental management

Environmental Legislation/Law 1
Environmental Ethics 1
Formal educationd training 1
CVET / adult education 4
Business activities in area clean environment 1
Others (please, specify) 1 Health care

Approbation of EC@enter scheme functionality and specific content

Project poll

4, Intellectual Outputs

Please rate your answers as follows:
A = all positive

B = mainly positive

C = double minded

D = mainly negative

E = all negative

(a) Intellectual Output 2: EGOenter web site

Note: The digits indicate the number of responses! Total of answers: 10

1) How do you rate the welsite layout, colour scheme and design?
A B C D E
6 4 0 0 0

2) How do you rate the general information about the project and its participants
presented on the welsite?

A B C D E

8 1 1 0 0

3) How do you rate the operational capacity the website: easy and clear browsing;

userfriendliness; interactivity; logical succession of the content
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A B C D E

4) How do you rate the organization and structuring of the information content and its
perception?

A B C D E

9 1 0 0

5) Would you recommend this webite and why?
Yes Mn F LILINE @I f & XXXXXXXXXXXXXXXXXXXXXD
No

XXXXXXXXXXXXXXXXXXXXXXX

(b) Intellectual Output 3: EGOenter scheme for improving the accessibility of learning

opportunities for adults

Testing the corent and efunctionality off ¢ 9 Y NA OKYSy (i O2dz2NBS& Ay
SYGANRYYSYGFE fS3Aaf | ( AQoyicerting fhe (S ghng KBtgoMES y (i |
LO5, LO6, LO7 and LOS8, prepared by P4/SOKO)

Selftesting of the participants on the basis of specifiegtions: 5 of the multiplehoice

type with one correct answer and 5 of the true/false typeor the test the German
translation of the questions was used!
Result: The most participants answered all questions correct. All participants of the test

were satsfied with the structure and the quality of the test.

The efunctionality

Task: Please rate your answers as follows:

A = all positive

B = mainly positive

C = double minded

D = mainly negative

E = all negative

Note: The digits indicate the number of resses! Total of answers: 10

1) Does the weksite (Training panel, Carrier paths panel and Clean environment data
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base panel) present new knowledge on clean environment issues?

A B C D E
9 1 0 0 0

2) Does the site offer opportunities for learning, trainiagd/or professional upgrading?
A B C D E
10 0 0 0 0

3) How do you grade the training possibilities offered by E&dter project
A B C D E
8 2 0 0 0

4) How do you estimate the training model (Training panel) presented in both
conceptual and specific caemit?

A B C D E

8 1 1 0 0

5) Whiah training path did you follow?

Professional areas

Biology (BIO) EQF 6 EQF 7
Chemistry (CHEM) EQF 6 EQF 7
Ecology (ECO) EQF 6 EQF 7
Environmental engineering (ENBNG) EQF 6 EQF 7
Civil engineering (CIENG) EQF 6 EQF 7
Science education (SEDU) EQF 6 EQF 7
Environmental ethics (EN&TH) EQF 5x(all) EQF 6x(all)
Public health (PUBILT) EQF 5 EQF 6
Legislation (LEG) EQF 5x(all) EQF 6x (all)
Management (MAN) EQF 5 EQF 6
Public elations (PUBREL) EQF 5 EQF 6
Economics (ECN) EQF 5 EQF 6
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6) Are you satisfied with your experience?

A B C D E
8 2 0 0 0

7) Is the learning content ease to comprehend?
A B C D E
8 1 1 0 0

8) How do you grade the applicability of the evaluatgystem?
A B C D E
7 3 0 0 0

9) How do you grade the information content of Knowledge & skills passport sub
section?

A B C D E

8 2 0 0

Comments, remarks and recommendations for further improvement of-E@er training
model: According the commentshe respondents have found presented content is often a
little bit theoretical, they would appreciated more practical examples and/or cases for

teaching activities.

[Postevaluation]

(c) Intellectual Output 4: EGOenter concept for testing and sharing fiack results

1. Do you find the aims and objective of ECénter project of current interest /
importance for your country?

A B C D E

10 0 0 0 0

2. Are you interested in competence development in Clean Environment sector?

A B C D E
9 1 0 0 0
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3. Do you hink that the competencéased education offered by the training model will
be helpful for your professional carrier?
A B C D E
5 2 2 1 0

4. What is your opinion on the learning material enclosed/ studied? Please, comment
both its content and LP / LOs stture and operation.

A B C D E

9 1 0 0 0

5. What is your opinion on the EGCenter Competences catalogue? Please, comment
both its content and practical applicability?

A B C D E

8 2 0 0 0

6. What is your opinion on the EGCenter Knowledge & skills passt? Will its

F LILX AOF A2y AYONBIFaS (GKS GN¥XyaLl NByoe 27F | dz
throughout Europe?

A B C D E

7 2 1 0

Recommendations:

Many respondents commented that they have possibilities to include these themes into
their teaching activities. Other comments indicated gaining new inspirations and eraptiasi
necessity to apply environmental ethics in everyday activities todlyn all, the evaluation

was verysuccessful

The participants were of the opinion that the cents of the project (LOs and other learning
material), in particular of the type of-kearning are very well done. The participants, who
were made up of various professional and work areas could quickly adapt to this type of
learning because they had alni@dl experiences with learning about the internet or training
courses already. It was particularly important for them

1. that this type of learning makes them independently in their timing.
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2. that they often can arbitrarily repeat the content without adifficulties.
3. that they can communicate with other participants if needed.
4, that they can learn contents of which they know that they are important for

their profession. It contributes to this that by now such developments are recognized
by employes and are honored to be a good initiative.

5. that they also learn ethically, economically and socially responsible content
and receive open up perspectives in this way, they did not know before.

6. that they have received the basis for further professiom@velopment on the
basis of the content and methods &CGcenter project. Here the combination of
content, design and personal care was highlighted positively.

Overall, the participants wished that such courses are more developed.

National Statement of urkey

Pamukkale University has organized a multiplier evénf dza G Ayl 6t S | I NRA Od:
SaaSyuaArlrt StSYSyld vtFa Vel Broad paSigipdtibmR yotalSf DG
participants from different local, regional and national education setirapd training

bodies, as well as from business society took place in the event'bofZDctober, 2016.

The eventorganization performance and achievementse availableon Denizlilocal press

and Pamukkale University prests

http://www.denizlihaber.com/egitim/eqitimgenel/paudecevretarim-calistayi/

The feedback results on the questionnaires distributed among the participants revealed
profound interest in tle project, its core produat the multipurpose training EGCGenter and
in particular the training possibilities offered by the established learning Outcomes based e

training.

Web site layout, colour scheme and design

W not at all
 mostly
well enough

® very much
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General information about the proge and its participants

™ not at all

o mostly

= well enough
m very much

Operational capacity

= Low

® Moderate
» High

= Excellent

Organizatiorand structuring of the information conternd its perception

very much
mostly yes
may be not
not atall

o 20 40 60 80

Newknowledge on clean environment issues
well enough E
not at all '

Opportunitiesfor learning, training and/or professional upgrading

mnotatall

m mostly

= well enough
® very much

43



HUMAN

& RESOURCE ECD
DEVELOPMENT

P e CENTRE (C&;IM-

Training model conceptual and specific content

= not atall

u mostly

= well enough
m very much

Unsatisfactionwith the event

mYes
=No

Applicabilityof the exaluation system

mwell enough
= very much

Informationcontent of Knowledge & Skills Passport-seation

th.

Excellent Verygood Good Satisfactory Bad

O BN W A U N » 02"
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ANNEX 2 Evaluation tools

The testing instructions
V How to performg the targets, the training approach, the technical
organization;
V Templatesc schedule, list of participants, fedahck forms, results
presentation;

VilNIYySNEQ 206fA3F0GA2yaod

The reporting template

Summary of the event

Advertising the event

Performance of the event
Questionnaire/Inquiry data and results

Opinions and recommelations

< < < < < <

Conclusion

The forms
V internal monitoring forms

V LOs assessment check list

The preevaluation, evaluation and posevaluation questionnaires
V These templatéorms are designed to gather feedback from t&stinees on
the main subjects tested. Basemplates were elaborated by GREENEFORCE
Ltd., Cyprus @, whichwere further transformed depending on national

peculiarities.

¢CKS G¢NFAYSSEa 3IdzARSé YR aGLYyaidNHzOG2NI YI ydz
V step-by step instructions how to exploeCGCentertraining modelfor
personalied learning through online and offline delivery of educational

content.
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The testing instructions

DEVELOPMENT ﬁm@f} - Erasmus+

Erasmus+ project

“Multi-purpose center for adult education
in clean environment — ECO-Center”

Information package on
ECO-Center multiplier events

Information package on
ECO-Center multiplier events

= The aim: organization and performance of
evaluation events dedicated to:

= Widespread project achievements to
project targets and wide audience

= Raise awareness of political decision
makers and education responsible
authorities on the major problems of
education in clean environment tackled
by the project
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Information package on

ECO-Center multiplier events

= Main activities: Performance of ECO-Center

evaluation events comprising:

= Announcement
= Confirmation for participation

= Event performance and feedback
gathering

= Feedback processing

Information package on

ECO-Center multiplier events

= The tasks:

= Task 1: Launching of information
campaign

= Task 2: Technical organization

= Task 3: Subject-specific organization
= Task 4: Performance

= Task 5: Feedback response gathering
= Task &: Summary of lessons learned

Information package on

ECO-Center multiplier events

= The targets: potentialparticipants willbe invited and
selected for participation on the basls of country and
institution specific features.

= the Universities [P1 and P5) - mainly on academic level

and to national authorifies which employees are careers
officers, educational guides and counselors, iInspactors,
non-teaching adrninistrative staff; engaged with adult
educaftion;

= the R & D centers and research Institutes (P2 and P4) -
research centers and sclentific institutes, on individuals
affected by unemployment, restructuring and career
fransitions;

= the SMEs [P3) - the business, managerial staff as well as
potential job seekers and workers at risk of losing their jobs.

a7
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Information package on
ECO-Center multiplier events

= Location:

= Events must be held off-site, i.e. away
from the normal work location of the
participants
-Duraﬂon
= Events vary in duration - from one to
many days. One-two day sessions are

commoen. The workshop could be
performed as full or half-day sessions.

Information package on
ECO-Center multiplier events

= The information campaign:

= Elaboration of targeted information about the
workshops, and distribution among potential
participants,

/= Technical oerganization

= Participants' travel and [if applicable)
accommaodation

= Premises arrangement
= Presentation techniques supply
= Event materials preparation

=| ogistic support provision

Information package on
ECO-Center multiplier events

= The subject-specific organization:
= Lectures selectionand invitation,
= Agenda of the event preparation

= Elaboration of eventfeedback forms [reply cards,
s inquirles, Info-sheets, efc.|

= Performance and feedback response gathering
= filled In feedback forms
= Summary of lessons learned

= Craphical representation and short summary on the
feed-back received

B '2 = T§
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Information package on
ECO-Center multiplier events

= The reporting documents :
= Description of the ME in the final report

= Proof of attendance of the multiplier event in the form of a
participants list signed by the participants specifying the
name, date and place of the multiplier event, and for each
participant: name, e-mail address and signature of the
persan, name and address of the sending organisation of
the person

= Detailed agenda and any documents used or distributed at
the multiplier event

ECO-Center multiplier events

= The reporting documents :

LISTOF PARTICIFANTS
Pume o e e B

UNDER THE ERASMUS - FROGRANMME

This is% confirm thar

R, +-raail 3 &3reu and grande fihe s

Fram

‘mamnand sddms of sndng copation s fihe pence

Have atterded 5

e L

Opanized by

St of recerring sspiEon

Between

dtra-af thw ki et

& Information package on

Information package on
ECO-Center multiplier events
= The reporting materials:

= Graphical representation and short summary on the feed-
back received

Do o marve: gesieisarad experience withie EO0-cerner dpediie 1opncst

& Whar b yoer apinion an BCC-CermerCanser paths desmription? R,
CoTVTIERE an Bom thair cantentand racical appicaiy.

BEEEEHBEE

Ecnlerd | Merygood | &ood Fosd
18 E] [] []

hhambarck
E 37 [-%] A [ [

Educational & Qualification Degres

B E

Vb bsl & B m B

‘. ==
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Information package on
ECO-Center multiplier events

= The funds - available under budget heading
Multiplier events

= Calculation: multiplying the number of parficipants
from organizations other than the beneficiary and

otherproject partner organizations by the unit
contribution applicable per participant

100 EUR per kocal participant
{i.2. participants from the country where the event is taking place)

200 EUR per intemnational participant {i.e. participants from other countries)

Information package on
ECO-Center multiplier events

= The necessary preconditions for eligibility:

= The multiplier event has taken place and that itisof an
acceptable guality level

= |In the case that the beneficiaries do not develop the
Intellectual outputs (02, 3 and 4), the related Multiplier
avents willnot be considered eligible for grant suppart

= Only parficipants frem organisations other than fhe
beneficiaries can be considerad for granting.

= pultiplier events can take place onlyin the
Frogramme Countries inwhich the beneficiaries are
located.

50
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The reporting template

ECO-Center reporting template

= The testing instructions:

How to perform = the targets, the training approach, the technical
organization

Templates — schedule, list of participants, feed-back forms, results
presentation

£
7

Partners’ cbligations

ECO-Center 2014-1-BGOT-KA204-007645

{ ECo
Cenier
ECO-Center reporting template
Advertising the event:
Direct invitation of tutors, experts and students
Addressing of a limited group of interested and
competent people from educational institutions
and extracumcular settings by letter of invitation
Selected persons were contacted by telephone to
announce the event
Distibution of publshed announcements
Provision of pre-evaluation form
ECO-Center 2014-1-BG0O1-KA204-001645
{ €Co
Cender
ECO-Center reporting template
|
i Performance of the event - summary of the basic data
Partner No Date Subject Supporting materials
participants
P2 20 12/09/ |- General operation of |- “Clean Environment” book in
f: 2016 | the web-site EN and BG languages
- Functionality of the - ECO-Center career paths
training panel basic panel; custom e-leaming
elements panel (tutorial support)
- Tests on the specific |- Tes!sheets
content: assessment - Project brochure
on the basis of leamning |-  Project information leaflets
questions and posters
- Quest i
ECO-Center 2014-1-BG0OT-KA204-001645
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ECO-Center reporting template

| Performance of the event = the schedule

Regisiration and welcome address o the participants

Preseniation of ECO-Center project and its themes — braining of adult learning providers in chean
ernironmment

Presenting the content of the training programme and structure of the different type of training

COUrsEs

Quastions and answers

Presantation of ECO-Canter website and training panel — its structuring and purposs;
presentation of the ather didactical fools and project intellactual outputs

Testing ECO-Center training moded by the trainers - practical work, questions and answers,
discussion

Filling out of questionnaires by the paricipants

Surnmary and conclusion remarks

ECO-Cenfer 2014-1-BG01-KA204-0071645

ECO-Center reporting template

Performance of the event - the aftendance

ECO-Center 2014-1-BG0OT1-KA204-001645

ECO-Center reporting template

Questionnaire data from the event = pre-evalualion form
e e e i
TaachanTranar Formal sducation ond raining <18
Bi-af EGF 7 Micater Mo Inriduions’ manogen 9% Eusrmazociiviim norea clean

Tt i Ll %
i r——— R

i
% CVET J oduitedugation "R
ECO-Bindaa hnakogy Uw
e
Heww did you lmam abew Bl BCO-
Cerder svoluadion ond shoring ewent
]
Do you recaive ancugh preminary YB3 -8% HO- 17

mnan;mmuunnmmu
Evnbiaion gode® /Fecenings

E_ c o E

Hm-dowuu:dﬂufeﬂ-s B2 AT Wl’ZJM FIAE TIINE a
nlncnl:ﬂl:nﬁ'ruh-l:lﬂ

A = sUcient: B =i ganerol Sulficient: C = double minded O =monly nagalive: €=l negalive

ECO-Center 2014-1-BGO1-KA204-001645
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ECO-Center reporting template

R

Intellectual Qutput 3: ECO-Center schemefor improving the accessibility of
lzarning opportunities for adults

_ Waorkc.odenied aowses in he Beid of ervirsamentsl manspement and bisremeadiolion.

The e-functionality

ol o
/ Participa A £ c o E
¥ Doas thewab-ste [Trairingioonal Comer g, gy 2/ 188 15/1388 S84 S14TTR

poite ponal and Cleon eamdrcoma—nd data
e e 8 1) Eeagant rasy incadadge on
ciBan snirnman Best
Dica {haaiin cHarcppartunitimfor 25188 437% 1BINSE N B[R
beeing. hinirg cndie penlesional
upgrading?
Howr o you grode 1he fniing a &R N BIWNT S/A%
romis ifmrctaned ovECC-Cantar

ILLTE ars vou safisiacwith pour aspariencal a a TH13AE 20 3R BEJ40ER

mnmum\iwmmr—-u 27188 ETETE AF4BR  34/3848  43/4E5%
narmgeshend?

mhntmmu-lhwhﬁiwi 27188 71 8% F{I02R IJISIR S3/400%
the evabiationsedem?

How oo you grada {hairormalion a 4/4ER F/1028  15/I71% 53,4558
aorien of Engwisdge B skik powport
sub-saction®

A= al nagative; B = maink negative; C = doubla mindad. O = mainky poeitve. E = all positve
ECO-Center 2014-1-BG01-KA204-001645

655

ECO-Center reporting template

» Post-evaluation form: selected indicative
~ statements / opinions

»Recommendations - selected indicative
statements:

ECO-Cenfer 2014-1-BG01-KA204-0071645
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ERASMUS+ PROGRME

KEY ACTION 2: COOPERATION FOR INNOVATION AND THE EXCHANGE OF GOOD
PRACTICES

STRATEGIC PARTNERSHIPS IN THE FIELD OF EDUCATION, TRAINING AND YOUTH

& a dzpuipase center for adult education in clean environment

ECQ@ Sy i SNE

PROJECT PROGRESS
EVALUATION QUESTIONNAIRE

Prepared by
SFTALI | YAGSNEAGE a{d0d YEAYSY(l hKNAF
w 3 5 OSYU(iSNI d. A2AyiSOKé¢ [GRPZ

Sofia, July, 2015
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Introduction

The quality of the projects activities and results is monitored and evaluated through a
system of procedures, standards for project development, and defined rules and
responsibilities. The procedures include arrangement of communicatiorumsnts
within the project partnership, elaboration of project files and their continuous
updating, regular national/transnational meetings to report project activities
progress; regular internal financial audits. The evaluation criteria comprise
elaboraton of standards for assessment; appraisal the degree of project product
completion; recurrent upgrade of project information web site; performance of
evaluation events; evaluation at input and output levels.
The quality of project overall activities (dewpiment of project products and
validation of project results) is monitored through internal/external evaluation
procedures executed at national/international leveluilgarian team has developed
an evaluation questionnaire assigned for the members of thresortium in order to
help them to improve the quality and overall management of the project activities,
and to foresee putative problems that may arise in the project advancement.
This questionnaire i® part of the project internal evaluation procedurend is
designed as a tool for gathering project teawpinion for the tasks performance
within differentwork activitiesalongprojectdevelopment
The quality checks are performed atnth periods and their results are reported
at each TNM3he data from the filled in questionnaire will be integrated in the
evaluation report of the project.
Please complete one form per partner answering the questiopngicking the box
that best corresponds to your opinionand return by email to:
kujumdzieva@biofac.ursofia.bg !

¢CAO] @2dzNJ t F NIYSNR& YyIYS yR ydzyo SNJ

{2FALF ' YAGSNERAGE G{ld Y AYS

w 39 5 /SYGSNI a. A2AyiSOKeé [

Greenforce Ltd., Cyprus

SOKO Institute GmbH, Germany

Pamukkale University, Turkey

Please ree your answers as follows:
A = all positive
B = mainly positive
C = double minded
D = mainly negative
E = all negative
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PART Project objectives and anticipated results
1) Do you think that the aims and the objectives of the project will be reached

and the anticipated results will be ready on due time?
A B C D E

Comments

2) Do you believe that the project is running according the planned activities in
terms of time management and contents? If not, Please explain the
reasons.

A B C D E

Comments

3) Do you expect the results that will be obtained in this project to be a basis for
creation of other new projects/initiatives? If yes, how? If not, why?
A B C D E

Comments

4) Do you think that this project will be sustainable in term#&®fesults and
achievements?
A B C D E

Comments

5) Do you think that the Intellectual outputs under development fit the demands
and expectations of project direct and indirect target groups identified
(teachers/trainers in adult education; adléarning providers; careers
officers, counselors, inspectors; education manager and other management
staff in adult training institutions; head teachers / principals; #teaching
administrative staff)?
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Comments

6) To what extent do yobelieve that the materials developed by the project
offer professional advice for the target groups reached?

A B C D E

Comments

7) How do you estimate the innovative aspect of the materials that will be
produced in the project?

Comments

8) Which of the factors listed below are most likely to limit the sustainability of
the project impact?

b-&ghomic attractiveness/viability of the outputs developed by the project
¢ SOKYyAOIt 6SFH1ySaasSa Ay LINR2SOG 2dzilLidziaxk
Lack of social/political realism in project outputs/recommendations
AVAdzZFTFAOASY U Ay@2f OSYSY Uk LI NGAOALI GAZ2Y ©
AYyadzZFFAOASY G y I (A 2 y-tipfonthelpsdjecy OA ' £ NB a2 dzZNO S
[ FO1 2F ylFGA2Yy Lt LINR 2 NdlopriertO2 YYA G YSyYy G G2
[26 §S@OSt 2F I OKAS@SYSyd 2F LINR2SOd 20628
b2y S

hGKSNI 0L SIaS ALISOATEODYXXXXXXXXXXXXXXXXX
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PART Il Project work advancement
PROJECT ROAD MAP

15t phase Preparation; Intellectual Output 1
Duration: 1-4 month

Activities: Al  TheECQCenter rationale
A2  Cooperation & communication
A3  Administration & management
A4 Concept development

Deliverables Project operational plan
Kickoff TNM minutes and action plans

Instructions and templates for administrative and financial managetand reporting
QM plan
Dissemination and use guidelines and check list

IPR agreement

2"d phase Implementation; Intellectual Outputs 2, 3
Duration: 5-21 month

Activities A5  Work methodology and managemeimiplementation
A6 ECQCenter Intellectual Oputs development

Deliverables Implementation of management best practices:
Budget control,

Activities performance control

Risk handling

Establishment of project-eechnical background

Formulation of a common vision for modular arrangement of Learningdngs (LOSs)
Elaboration of the dearning scheme knowledge content

[had YIFLWAY3I 2dzis o0f dzSLINAYyGAY3I AY 9bX | yR

3 phase Follow ug Intellectual Outputs 4, Multiplier Events 1
Duration: 18-24 month

Activities: A7 ECQGCenter testing and evaluation

Deliverables: Launching of strategy for evaluation sessions performance
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Working out of specific evaluation tools
Performance of evaluation sessions

Preparation of EGQenter evaluation and sharing review

4" phase Disseminaton & use Intellectual Output 5, Multiplier
Event 2

Duration: 1-24 month
Activities: A8 Performance of dissemination and useasures
Deliverables: Establishment of dissemination and use strategy

Assessment of project influence on target groups/sectors usets

Wide-spreading of project achievements

Piloting and exploitation of project results in new targets

Promotion up and reskilling of adult learning providers and arising public awareness

5" phase Closure Intellectual Output 6, Multiplier Event 3
Duration: 21-24 month and posproject
Activities: A9 Postproject prospects andustainability
Deliverables: Final tuning of all project achievements
Elaboration of the final evaluation, appraisal and reporting materials
Issue of "EC@enter achievementand prospects: towards sustainability” booklet
Followup the projectimpact
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1) Estimate the overall activities management for the period 0%.30.06.2015.

A B C D E

Comments

2) The leaders of the Intellectual Outputs (I0) NQ3, 5 / Activites (A) No ARG, A8
are helpful and provide clear instructions.

A B C D E

Comments

3) The time management of the Activities-AB, A8, is appropriate and the deadlines
are reasonable.

A B C D E
Comments
4) Respecttothe deadlinestdkda Ay G2 I O002dzy i (GKS LINR2SOi
A B C D E
Comments
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5) Estimate the overall quality of the deliverables that are under production:101
103, 105.

A B C D E

Comments

6) The suggestions and contributions of the othertpars regarding deliverables
elaboration are taken into account by the 10s3], 5 leaders.

A B C D E

Comments

7) Problem solving strategies are well implemented by the 103, b leaders in their
management activities.
A B C D E

Comments

8) The deliverables quantity/quality complies with the Activitie§, Baims and
objectives.

A B C D E

Comments

9) The deliverables are appropriate for the project target groups: teachers/trainers in
adult education; adult learning providersareers officers, counselors, inspectors;
education manager and other management staff in adult training institutions;
head teachers / principals; neieaching administrative staff.

A B C D E
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Comments

10)Overall evaluation of the Activities A1A6, A8 performance.

A B C D E

Comments

THANK YOU FOR YOUR CONTRIBUTION & COOPERATION !

63



HUMAN
RESOURCE ** Funded by the
& DEVELOPMENT (ECD Erasmus+ Programme
P CENTRE sz i of the European Union
Checklist for assessment of Learning Outcomes preparation in-E€Qer training model
Learning Outcome No+--------- Auditing expert : Date:
No CHECK POINTS Yes | No | N/A | Observations / Comments
1. TECHNICAL REQUIREMENTS
1.1 Is the material written in correct English langua
(either British or Merican)?
1.2. Is the material written in correct Bulgarian,
German, Greek or Turkish language?
Please underline the suitable one
1.3. Does the author use active constructions, and i
there any excessive use of passive language?
1.4. Does tle author highlight his/her key ideas?
1.5. Does the author summarize the key points of th
material?
1.6. Are the professional, technical and academic
terms are comprehensively explained?
1.7. Is each material prepared in accordance with tf
initially agreed structure (table of contents,
specific content, references, and sasessment
questions)?
1.8. Is each figure accompanied by figure legend?
1.9. Are all symbols readable?
1.10. Are the halftone and colour figures in high
quality?
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1.11.

Is each table accompanied with table legend?

1.12.

Does the author use internationally accepted
rules and conventions for nomenclature,
abbreviations and units?

1.13.

Are the references cited after the text?

1.14.

Do the reference citations in the text follow the

name and the year system?

2. CONTENT REQUIREMENTS

2.1

Is the content of the learning material IN
compliance with the accepted in advance
Module/LO content?

2.2.

Is the content of the learning matexi consistent
with the general objectives of the project?

2.3.

Is the content of the learning material suitable f
the target groups and endsers of the project?

2.4,

Is the content of the learning material a balance
mixture of theory and prace?

2.5.

Is the presentation of the learning material
explains in which context the reader can use th
material?

2.6.

Does the content of the learning material provic
practical tips and views how to use it in practice

2.7.

Does the contat of the learning material offer
sufficient guidance/coverage for use and
implementation in Clean Environment?

2.8.

Does the learning materiéit the Learning
Outcomes (LQyrinciple with its core elements

knowledge, skills and soft skills?
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2.9. Are thelLearning Outcomegranted with relevant
credit points?
2.10. Do endusers need additional education in
respect to be able to accomplish the study
material provided? If such additional education
needed, please specify what kind of?
2.11. Are there examples in the learning material to
show practical implementation?
2.12. Are the figures and the tables appropriate to thi
text content
2.13. Do the figures and the tables enhance the
process of acquiring knowledge?
2.14. Isthe whole preparation of the learning materia
consistent with the preliminary accepted
methodology of training?
2.15. Do the seHassessment questions, provided for
final evaluation of trainees, cover all the main
topics presented in the study matei?
2.16. Are selfassessment questions consistent with t|
provided theoretical material?
2.17. Are selfassessment questions enough for good
comprehension of theoretical study material?
3. GENERAL STATEMENTS AND RECOMMENDATIONS
Completly Mostly agree Agree Partially Completely
agree disagree disagree
1 2 3 4 5
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The study presented material provides a suitable
support for training in Clean.

Some small changes are
necessary

More substantial changes
are necessary

Substantial chages are
necessary

Recommendation for updating the component
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The preevaluation, evaluation and posevaluation questionnaires

ERASMUS+ PROGRAMME

KEY ACTION 2: COOPERATION FOR INNOVATION AND THE EXCHANGE
OF GOOD PRACTICES

STRATEGIC PARTNHRS IN THE FIELD OF EDUCATION, TRAINING AND
YOUTH

A Mu dpurpose center for adult education in
clean environment

ECO-Centero

El: ECO-Center evaluation and sharing event

"ECO-Center work-oriented training courses and
enrichment courses - business applicability”

Pre-evaluation form

68



HUMAN

% RESOURCE 0D
DEVELOPMENT

P="Sll CENTRE (m

Participant data:

KLU Funded by the
L Erasmus+ Programme
*x of the European Union

NI, e
P OSIION: e et ————————
T 1S3 11 (U)o o PR
Contact details: address: oo
Tel faX: e
E-MAUL oo e e
Gender Age Education Degree/Title
F <25 EQF5 Short-cycle BSc
tertiary education
M 26 - 35 EQF 6 Bachelor or MSc
equivalent level
3671 45 EQF 7 Master or Ph.D
equivalent level
46 - 55 EQF 8 Doctoral or Dr. Habil.
equivalent level
> 56

Please, tick the appropriate

Occupation/Job position

Teacher/Trainer

Adult learning provider

Head teacher / principal

Career officer

Counselor/inspector

Education manager

I nstitutions®é managers
Other management staff

Non-teaching administrative staff

Other (please, specify)

O 0 0 0 00000
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Sector of economic activity you are working in

ECO-Biotechnology
Environmental awareness
Environmental management
Environmental Legislation
Environmental Ethics

Formal education and training
CVET / adult education

Business activities in area clean environment

Others (please, specify)

,,,,,,,

eeeeeee.

Number of professionals in your working team

1715

5-10

1071 15

1571 20

> 20

O 0 0 0 00 00

O 0O 0 0O 0

KLU Funded by the
L Erasmus+ Programme
*x of the European Union

How did you learn about E1: ECO-Center evaluation and sharing event fi E C-Oenter
work-oriented training courses and enrichment courses - business applicability"

By e-mail

By phone call

From Internet

Through personal invitation

Others (please, specify)

,,,,,,,

eeeeeee.

¢

¢
G
¢

Do you receive enough preliminary information / materials about the even?
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Yes C
Not C

Is yes, how do you estimate this information/materials? Please rate your answers as
follows:

A = sufficient;

B =in general sufficient;

C =double minded;

D = mainly negative;

E = all negative
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ERASMUS+ PROGRAMME

KEY ACTION 2: COOPERATION FOR INNOVATION AND THE EXCHANGE
OF GOOD PRACTICES

STRATEGIC PARTNERSHIPS IN THE FIELD OF EDUCATION, TRAINING ANIL
YOUTH

N Mu dpurpose center for adult education in
clean environment

ECO-Cent er o

El: ECO-Center evaluation and sharing events

"ECO-Center work-oriented training courses and
enrichment courses - business applicability”

Date and place of performance
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Approbation of ECO-Center scheme functionality and specific content

Project poll

Please, tick your name

No Name and affiliation V

Please rate your answers as follows:
A = all positive
B = mainly positive
C = double minded
D = mainly negative
E = all negative
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Intellectual Output 2: ECO-Center web site http://www.uni-
ecoaula.eu/index.php/en/

11)How do you rate the web-site layout, colour scheme and design?

A B C D

12)How do you rate the general information about the project and its
participants presented on the web-site?

A B C D

13)How do you rate the operational capacity of the web-site: easy and

clear browsing; user-friendliness; interactivity; logical succession of
the content

A B C D

14)How do you rate the organization and structuring of the information
content and its perception?

A B C D

5) Would you recommend this web-site and why?

Yes,because e eéééeéeeeéeéeeeeeeeeeeeeececee.

No, because ééééecééééeeéééceeeééeceééece.
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Intellectual Output 3: ECO-Center scheme for improving the

accessibility of learning opportunities for adults

Testing the content and e-functionality of:

P1 Academic and work-oriented courses in the field of bioremediation,

sustainable growth and environmental management

P2 Work-oriented courses in the field of environmental management and

bioremediation

P3 Work-oriented and enrichment courses in the field of environmental

legislation and environmental awareness

P4 Enrichment courses in the field of environmental legislation and

environmental ethics

P5 Academic courses in the field of bioremediation and GMM
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The content: Subject specific questions

Course ENVIRONMENTAL AWARENESS AND MANAGEMENT (P3)

QUESTIONS

1. The main problems with management of municipal waste include:
a. Insufficient separation of household waste.
b. Charge for storage of mixed municipal waste.
c. Availability of systematic tests for waste content.
d. Plenty of waste recycling/reduction programs.

2. Which of the following is NOT an instrument for waste recycling
promotion?
a. Landfill taxes
b. Customer responsibility
c. Pay-as-you-throw scheme
d. Tradable certificates

3. Which of the following is NOT an environmental benefit from
recyclingo

a. Recycling avoids extraction, processing and import of new
resources.

b. Recycling saves several times more energy than incinerators can
produce.

c. Recycling has higher investment and operational costs.

d. Recycling creates more jobs.

4. The most popular reused materials are
a. Paper, glass, alluminium, domestic waste items.
b. Paper, glass, plastics, domestic waste items.
c. Paper, iron, plastics, domestic waste items.
d. Paper, iron, plastics, alluminium.

5. Recycling saves energy because:

a. The energy for recycling is more than the energy for its generation
from original materials

b. The energy for recycling is less than the energy for its generation
from original materials

c. The energy for recycling is less than the energy for its generation
from reused materials

d. The energy for recycling is more than the energy for its generation
from reused materials

6. Mark as TRUE (T) or FALSE (F) the following statements:
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Extending the lifetime of a product instead of using
disposables is real protection of the environment

Glass itself, as a material, is considered environmentally
friendly since it is recyclable and can be reused

The world consumes five times more paper now than in the
1950s.

The development of plastic materials has exploded in the
second half of the 18th century

7. The objective of recycling and reuse business risk assessment
DOES NOT involve:

a.
b. finding solution of health problems of the workers
C.

d. evaluation of the environmental harmful effects.

evaluation of the risk

evaluation of the production costs

8. The following statement is TRUE (T) or FALSE (F):

Risk assessment has usually been applied into two major areas.

9. The following statement is TRUE (T) or FALSE (F):

Landfill is the main disposal route for waste accumulation and
processing.

10.The following statement is TRUE (T) or FALSE (F):

Legislation is gradually changing and making waste separation
optional for most businesses.

11.Environmental risk assessment can be applied:

a.
b.
C.
d.

At strategic planning, pre-planning and planning stages

After the process of waste management licensing

Before the site supervision stage

For modification of the licence or amendment of the working plan

12.In case of violation of the Waste Management Law:

a.

The company name and details of law breach are not publicly
announced.

The violation of the operational guidelines is not defined.

Some of the waste is excluded in a waste management/recycling
system on a regular basis.

Companies that follow procedures of proper waste
management/recycling comply with that law.

13.The benefits of reuse include among others:

a.

Environmental, experimental, economic benefits.
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b. Environmental, community, economic benefits.
c. Environmental, community, managerial benefits.
d. scientific, community, economic benefits.

14.A successful waste management plan should considers the
following:

a. The solid waste management hierarchy, the process cost, the
relationship between global warming and waste recycling,
separation of recyclable materials

b. The solid waste management hierarchy, the waste cost, the
relationship between global warming and waste recycling,
separation of recyclable materials

c. The solid waste management hierarchy, the waste cost, the
relationship between global warming and waste recycling,
separation of unrecyclable materials

d. The solid waste management hierarchy, the process cost, the
relationship between global warming and waste disposal,
separation of unrecyclable materials

15.0rganic waste includes:

a. Domestic or household waste, commercially produced inorganic
waste; animal and human waste.

b. Domestic or household waste, individually produced organic
waste; animal and inorganic waste.

c. Domestic or household inorganic waste, individually produced
organic waste; animal and human waste.

d. Domestic or household waste, commercially produced organic
waste; animal and human waste.

16.The following statement is TRUE (T) or FALSE (F):

An training strategy may be an instrument for raising
environmental awareness of society.

17.The following statement is TRUE (T) or FALSE (F):

Organic waste is produced wherever there is human habitation.

18.The following statement is TRUE (T) or FALSE (F):

The factors affecting the choice of appropriate technology for
collection and disposal of solid waste include: collection, health,
disposal and its alternatives.
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19.The following statement is TRUE (T) or FALSE (F):

Recycling businesses performs the following activities:
(re)manufacturing; disposal, release, processing, reuse.

20
The following statement is TRUE (T) or FALSE (F):

Recycling does not turn waste into a resource.

Answers: 17 a;271 b;37 ¢c;471 b;57 b; 671 d(F); 77 c;871 T;97 T;107 F; 117 a;1217 c; 13
T b;147 a;157 d; 167 T;177 T;1871 T;19-F;20-F
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The e-functionality

1) Does the web-site (Training panel, Carrier paths panel and Clean
environment data base panel) present new knowledge on clean

environment issues?

2) Does the site offer opportunities for learning, training and/or professional

upgrading?

A B C D E

3) How do you grade the training possibilities offered by ECO-Center
project

A B C D E

4) How do you estimate the training model (Training panel) presented in
both conceptual and specific content?

A B C D E

5) Which training path did you follow?

Professional areas EQF EQF
Biology (BIO) EQF 6 EQF 7
Chemistry (CHEM) EQF 6 EQF 7
Ecology (ECO) EQF 6 EQF 7
Environmental engineering EQF 6 EQF 7
(ENV-ENG)

Civil engineering (CIV-ENG) EQF 6 EQF 7
Science education (SCI-EDU) EQF 6 EQF 7
Environmental ethics (ENV-ETH) | EQF 5 EQF 6
Public health (PUB-HLT) EQF 5 EQF 6
Legislation (LEG) EQF 5 EQF 6
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Management (MAN) EQF 5 EQF 6
Public relations (PUB-REL) EQF 5 EQF 6
Economics (ECN) EQF 5 EQF 6

6) Are you satisfied with your experience?

KLU Funded by the
L Erasmus+ Programme
*x of the European Union

A B C D E
7) lIs the learning content ease to comprehend?

A B C D E
8) How do you grade the applicability of the evaluation system?

A B C D E
9) How do you grade the information content of Knowledge & skills

passport sub-section?

A B C D E

10) Please, share your comments, remarks and recommendations for further improvement

of ECO-Center training model

eeeeeeeeeeeeeeeeeeeeeece.
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ERASMUS+ PROGRAMME

KEY ACTION 2: COOPERAHOR INNOVATION AND THE EXCHANGE
OF GOOD PRACTICES

STRATEGIC PARTNERSHIPS IN THE FIELD OF EDUCATION, TRAINING ANIL
YOUTH

N Mu dpurpose center for adult education in
clean environment

ECO-Cent er o

E1l: ECO-Center evaluation and sharing event

"ECO-Center work-oriented training courses and
enrichment courses - business applicability”

Post-evaluation form
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Participant data:
NI, e
PO tION: e ————————————
T 1S (1T o PP
Contact details: address: oo ————————————
Tel /aX: e
E-MAUL oo e e e
Gender Age Education Degree/Title
F <25 EQF5 Short-cycle BSc
tertiary education
M 26 - 35 EQF 6 Bachelor or MSc
equivalent level
3671 45 EQF 7 Master or Ph. D
equivalent level
46 - 55 EQF 8 Doctoral or Dr. Habil.
equivalent level
> 56

Please, tick the appropriate

Occupation/Job position

Teacher/Trainer

Adult learning provider

Head teacher / principal

Career officer

Counselor/inspector

Education manager

I nstitutions©®o

Other management staff

managers

Non-teaching administrative staff
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Other (please, specify) e

Sector of economic activity you are working in

ECO-Biotechnology
Environmental awareness
Environmental management
Environmental Legislation
Environmental Ethics

Formal education and training

CVET / adult education

O 0 0 0 00 00

Business activities in area clean environment

Others (please, specify) eééeeée.

Number of professionals in your working team

1715
5-10
107 15
157 20

> 20

O 0O 0 0O 0
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Intellectual Output 4. ECO-Center concept for testing and

sharing feedback results

Do you find the aims and objective of ECO-Center project of current interest /
importance for your country?

3. Do you think that the competence-based education offered by the training model will
be helpful for your professional carrier?

4. What is your opinion on the learning material enclosed/ studied? Please, comment
both its content and LP / LOs structure and operation.

5. What is your opinion on the ECO-Center Competences catalogue? Please, comment
both its content and practical applicability?

6. What is your opinion on the ECO-Center Knowledge & skills passport? Will its
application increase the transparency of qualifications and the volume of learners6
mobility throughout Europe?
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7. Please, give your recommendations.
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Instructor manual

Practical instructions how to explore EC®@ner training
model for arrangement and offer of personalized learnil
on demand
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i . Get acquainted with ECO-Center
' project online ...

= HOW TO DO IT?

= Use a recent version of any common web browser with
enabled JavaScript to go to: http://uni-ecoaula.eu

= Select a language: the information is multilingual -
choose among Bulgarian, German, English, Greek and
Turkish languages

€ 3 C W O uwscowlewindecphpren| 19 @

2014-1-BG01-KA204-001645

e . Get acquainted with ECO-Center
project online ...

= WHAT IS ESSENTIAL TO KNOW?

= Meet the project team ——

€+ C w0 o |

............. iy, Turkey
ADULT EDUCATION - FROM TRADITION TOWARDS FUTURE
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6“"’. Get acquainted with ECO-Center
o project online ...

II

= WHAT IS ESSENTIAL TO KNOW?

= Get familiar with strategic multipurpose ECO-Center

2014-1-BG01-KA204-001 645

(o . Explore the fraining model ...

|
|
= HOW TO BEGIN?

= Choose the left-side menu TRAINING MODEL
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&m. Explore the training model ...

= Learn about the model main pillars

= The 3-dimensional structure with key elements: Training panel;
Carrier paths panel, Clean environment data base

/ » ECO-Center Competence-based training model — stages of
/ development

= FCO-Center Competence-based training model structure - the
hierarchic principle of the pyramid

= FCO-Center Competence-based training model two perspectives -
academic and work place

= The specific training content in the medel: academic, enrichment,
and work-oriented training courses designed for project target
groups at EQF leveis 5.6, and 7

2014-1-BG01-KA204-001 645

&0. Explore the fraining model ...

= Learn about the model main pillars
= The 3-dimensional structure with key elements:

= The Training panel. Learning Outcomes based training courses in clean
environment with specific contentand structured elements knowledge,
/ skills and competence; assembled intraining paths designad to fit the
education requirements of the projecttarget groups with implemented
qualification evaluation and assessmentinstruments EUROPASS, EQF
and EVCET

= The Carrier paths panel: Competences catalcguen clean envirenment
- & set of competencesdescription for adult training providers in the
preject field, Knowledge & skills passport - & set of exemplary
documents to form trainee personal professional portfolio; References
of successful environmental projects

= Tha Clean environment data-base: a meta-base of web-sourcesin the
project field
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o [p  Explore the fraining model ...

= Learn about the model main pillars

= ECO-Center Competence-based training model - stages of
development

1% Needs analysis » 2™ Modeldesign —» 3" Modeldevelopment .

4™ Model implementation >

5" Model assessment

2014-1-BG01-KA204-001 645

m. Explore the training model ...
Ueades

= Learn about the model main pillars

» ECO-Center Competence-based training model structure - the
hierarchic principle of the pyramid:

Top

Training Paths {TP,)

™ ™ ™

Professional Areas Specific

Competences/Green Abllites(GA) GA ) GA I GA N GA
i 3y = e ™ = 8

Targets Specific Skills (TSS)

Soft Skils ($5)
Base
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o . Explore the training model ...

= Learn about the model main pillars

= ECO-Center Competence-based lraining model two perspectives —
academic and work place

= The academic model - designed to comply with the demands of formal
academic education in terms of curriculum evaluation, planning and
development

= The work place model - designedto respond to industry needs,
workforce programme pianning, human resource services in business,
and career exploration and guidance

2014-1-BGO1-KA204-001 645

(oo . Explore the fraining model ...

= Learn about the model main pillars

= The specific training content in the model: academic, enrichment,
and work-oriented training courses designed for project target
groups at EQF levels 5,6, and 7
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m. Explore the fraining model ...

(eodes

‘ = Put the model into practical use

= Click on ‘Training Model' link in the main screen of
‘Training Model' menu and follow the algorithm to create
competence-based training model

2014-1-BGO1-KA204-001645

(E%’P. Explore the training model ...

| = Put the model into practical use

= STAGE 1% Needs analysis
= The steps:
= Desk research ta gathar up-do-date information abost nabonal pokoes;
employment prospects and programenes. relevant training methods and
cumriculs;, complance of nabonal requrements with EU education standards
» Analsis-based nabanal repords
= symmary and conclsans

= The defiverables:

= Synthess owtcome statement
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m. Explore the fraining model ...

Ceades

; = Put the model into practical use

= STAGE 2™; Model design
= The steps:

= Salact the rainng desion and

= Salact the settings
= The delverables

= \arious modes of dedivery. Ondne; OMfding betructoeded. Paper basad

2014-1-BGO1-KA204-001645

(m. Explore the fraining model ...

Teades

| = Put the model into practical use

= STAGE 3'“; Model development
= The steps:

= Definmon of soft competences

= Definton of target roup spechic compelences

= Definbon of subjpect specific competences ! green abdities per EQF leves
= The delverables

& Soll solis descenplions

= Targets specfic competances dascnplions

» Professional areas specific competencas desariptons
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&w. Explore the fraining model ...

= Put the model into practical use

= STAGE 39 Model development

= The defverables:
= Saoft shlls dascnphons — a set of parsonal abdiies and indhidual atnbuges, ke

/' ".‘: R e L L T O
: Personal issues | ST T
Adwacacy’ | w— e
—-— . T ¢ i P
Communication siolls \ e
> - o e b e e
Compuing siilks 11 o N
|t ; e
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| EEme s
Prioritization abikty —~—adl —
v o e
Professional goverance— s | | o : AT
K ——— ::y-.u.-‘:.-umrmm
Use of media I | Rao Suetimmetiintu R 3
| s s e
o 1T TR i p— 2 B
— -

2014-1-BGO1-KA204-001 645

Explore the fraining model ...

= Put the model into practical use

= STAGE 39 Model development
= The defiverables:

= Targets speofic competances
dascnptions in acgordance with

CO-center dasdes of target groups

» Access to the relevant ISCO ——umummm}

peSug IR

K MG S e contecing Sous
wone be lonriee sidons haoslotge wed
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ﬁ%". Explore the fraining model ...

| = Put the model into practical use
= STAGE 3'“; Model development

= Profassional areas specific
compatences descnpaons -

24 gdescnptions foe

12 peofassions
gasignad for EQF lewal 5, 6 &7
= Access to the relevant

Speaiic compelences

Green abdities

= The steps:

- -
o .
1
- ol
S ———— -
e s 1 e Sy S € S D A S S g SUSS I S

D et

B

s s e s Ste e e a— e Yee s te — —
— e toe -

2014-1-BGO1-KA204-001 645

6.‘&’?. Explore the training model ...

| = Put the model into practical use
= STAGE 4": Model implementation — academic context

= Developmeant of lkearming matenals — construction of Academic Trainng Paths

= Development of instroctor matenials

= Development of rainees guide

= The delverables:
= ECO-Certar Academic Training Paths
& erucior manual

» Trainees gude
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69.“. Explore the training model ...

= The defiverables:

a list of 24 Trainng Paths designad

| = Put the model into practical use

= STAGE 4"; Model implementation — academic context

RATAN Funded by the
L Erasmus+ Programme
ol of the European Union

2014-1-BGO1~

659?. Explore the fraining model ...

1 = Put the model into practical use

= The deliverables:

table comprises:

= Training path composition: the Unit of
Qutcomes

= Access to the knowledge content

= Self-evaluation TEST
= Options for downloading & printing
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= STAGE 4": Model implementation — academic context

ECO-Center Academic Training Paths - the informative
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&a. Explore the fraining model ...

|' = Put the model into practical use

= STAGE 4": Model implementation — academic context
= The deliverables:

ECO-Center Academic Training Paths - the knowledge
content:

= |5 structured in hierarchical order up to 3-digit subtitles (e.g.
1. 1.1.,11.1)

= |s freely browsable among the main titles/subtities through
the previous'/ next" arrows or the submenu at the upper
part of the main screen

= Each LO in the Unit of Leaming Outcomes is independently
accessible

= Can be (selfjevaluated

2014-1-BGO1-KA204-001 645

ﬁi". Explore the fraining model ...

|’ = Put the model into practical use

= STAGE 4": Model implementation — academic context
= The deliverables:

ECO-Center Academic Training Paths - the knowledge
content:

/ R R .
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Explore the fraining model ...

= Put the model into practical use
= STAGE 4": Model implementation — academic context

= The deliverables:

= ECO.Center Academic Training Paths - checking and evaluation of
the knowledge learned

= The self-evaluation stants through . TEST" link at the end of the
Training path

= Asetof 10 questions: Multiple Cheice Questions (MCQ) and
Trus/False Questions (TFQ) is generated

2014-1-BGO1-KA204-001 645

Explore the fraining model ...

= Put the model into practical use
= STAGE 4": Model implementation — academic context

= The deliverables:

= ECO-Center Academic Tramning Paths - checking and evaluation of
the knowledge learned

= The evalustion procedure -5 consequent steps:
= Stats with a chck on the "TEST” link

= Procaeds with answanng the randomiy chosan 10 quastions from the
question poal

= Upon finishing the answesing, the "Quiz resuls’ summary can be explored
10 provide checking the score by cateqories, the passing score thveshold,
and the elapsed ima

= |Jsa of ‘Quz messapa' indication. in case of faikee, the guz may ba
takan again

= Tha rawaw of test resulls
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Explore the fraining model ...

= Put the model into practical use
= STAGE 4": Model implementation — academic context

= The deliverables:

= ECO.Center Academic Tramning Paths - checking and evaluation of
the knowledge learned

= Paints for the correctanswer. 1

= The advancement and achievement of the test can be followed in the
‘Show results' panel

pi

2014-1-BG01-KA204-001 645

Explore the training model ...

= Put the model into practical use
= STAGE 4": Model implementation — academic context

= The deliverables:;

= ECO-Center Academic Tramning Paths - checking and evaluation of
the knowledge learned

= '‘Quiz message'announced the test final result: ‘passed or falled’

= An option ‘take this quiz agan’ generates ancther set of 10 subject
questions; maximum 3 attempts are allowed

TEACHER / TRAINER IN BIOLOGY
B3 - 2OF 6

b ar— Uos

o v p—

by —— R

- - - o
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(o . Explore the training model ...

| = Put the model into practical use
= STAGE 4": Model implementation — academic context

= The deliverables:

= ECO.Center Academic Tramning Paths - checking and evaluation of
the knowledge learned

= ‘Review' panel track guestion by question the true/false answers and
trainee’s personal score

2014-1-BG01-KA204-001 645

Explore the training model ...

= Put the model into practical use

= STAGE 4": Model implementation — work-place context
= The steps:
= Development of learning matenals — defivery of Work-Place Training
= Development of nstructor materals

= Development offrainees guide

= The delverables:

= ECO-Center Work-Place Training - Competences Catalogue in
Clean Envirenment

= (nstrucior manual

= Tranees guide
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Explore the training model ...

P

= Put the model into practical use

= STAGE 4": Model implementation — work-place context
= The defiverables:

= ECO-Center Work-Place Training - Competences Catalogue in
Clean Environment

2014-1-BG0O1-KA204-001 645

Explore the training model ...

= Put the model into practical use
= STAGE 5 Model assessment

= The steps:
= Conduct pdot training

= Conduct formative evaluation

= The deliverables:
= National evaivation and sharing statements
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(e . ... and benefit also from:

|

| = Courses overview

= Three type cf training courses onented to projecttarget groups designed
for EQF levels 5, 6, and 7

= Each coursesis offered as a blend of concise summary, fulltext pdf, and
as ppt

R — IO

2014-1-BG01-KA204-001 645

... and benefit also from:

= Courses overview

= Each course is offered as a blend of concise
summary, full-text pdf, and as ppt
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(o . ... and benefit also from:

' = Courses overview

= Each course is offered as a blend of concise
summary, full-text pdf, and as ppt

2014-1-BGO1-KA204-001 645

ﬁ%’". ... and benefit also from:

' = Courses overview

= Fach course is offered as a blend of concise
summary, full-text pdf, and as ppt

TR - . ———— ) ot | —— 0 B

ACALUReT Cousal
ACNRMLLE 4 R L
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... and benefit also from:

co P

= Career paths

= ECO-Center Competences:

= A set of competences description for adult training
providers in clean environment

= The competences are described in accordance with
EQF levels 5, 6 and 7, and main descriptors
knowledge, skills, abllities and individual attributes

= The competences outline the general as well specific
cognitive and technical abilities you can re-build and
re-skilled through the various types of courses
offered

2014-1-BG01-KA204-001 645

65&’9. ... and benefit also from:

= Career paths
= ECO-Center Competences:

L e e gy e
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655". ... and benefit also from:

| = Career paths

= Knowledge & skills passport: guidelines for assembly
of personal professional portfolio to evidence mastery of
skills, applied knowledge, and attitudes

2014-1-BG01-KA204-001 645

... and now

= Weilcome to ECO-Center training model !
= We offer you an algonthm how %o make a compelance madel

= ‘Wa propase you & logical and consequent 5-steges track to asssst traneas 1o
reach desired competences, relevant to & specific qualification, Shrough a
personalzed Traming Path

= Tha modsl is onenled towaros specific johsiob groups wehin definad
accupelons’ aress

i = Tha modsl encouragas tha brioge buiking and informaton sharng betwean
/ employers and the education system

= |t offers both feasbilty and Nexibdity since is scaed to trainees’ needs and offered
as a mix of options = hostng, technology, and learming kevels

= Use Me mocel o lay down the frame of LOS you offer to enswre thal your tralnees
wil gain the right knowladge, skils and wider competanca

= Use the model as a schama for developing new curricula, performance
standards, and assessment Instruments that measwre the acquisition of
knowladge and sidks

= Use e mocel for work-place traming independently on tme-schadule or mode of
delnvary of cognéve informatson

ECO.Center Team

Thvs proyect fras bean funded with suppor? from dhe European Ci on. This materal refiects fhe viens any of the
author, and the Commeson cannad be hald respanstie for any use winch may be made of Me nvmaton confanad
heren
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Trainees guide

Stepby-step instructions how to explore E€Lenter
training model for personalized learning through
online/offline delivery of educational content
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(& . Get acquainted with ECO-Center
« project online ...

= HOW TO DO IT?

= Use a recent version of any common web browser with
enabled JavaScript to go to: http://uni-ecoaula.eu

= Select a language: the information is multilingual -
choose among Bulgarian, German, English, Greek and
Turkish languages

“« 3 ¢ B 0 weoneindeptoien| 9@

the glotst
logical stuation In this porspective the cbjectives pursued by the project

2014-1-BG01-KA204-001645

e . Get acquainted with ECO-Center
project online ...

= WHAT IS ESSENTIAL TO KNOW?

= Meet the project team ——
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Get acquainted with ECO-Center
project online ...

P

= WHAT IS ESSENTIAL TO KNOW?

= Get familiar with strategic multipurpose ECO-Center

2014-1-BG01-KA204-001645

(Eo . Enjoy your training step-by-step...

=» HOW TO BEGIN?
= Choose the left-side menu CUSTOM E-LEARNING

€ > C ¥ |0 wreonbe

Welcome 1o ECO.Center custom elesrning!

Ve offr you possibities 10 Lpyadeiupdate your knowtedge and competence
Toan. proge

inc ramene. 11 sc3ied 0 your
oo tochnciogy
ard eamng love cur noads, roquirsments. and
price competence.

1 "
coress offcers, counselor inspactor hedd teschecpncipal o e eegaged L
a0t iz ation management and adminisiration. 1ust folow the single &step
Procedus 1o gan new specific competences/oreen abilties, and new
prospects for b promlion and career develogment

STEP 1:
Which is the target group you belong to?
watior 15C0 2320

15€0 2320

15C0 2423; 15CO 2424

1SCO 1345; 15CO 2351

15C0 1345; 15CO 2421

15C0 2424; 15CO 2351
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fcfﬁﬁ . Enjoy your training step-by-step...

= How to make a personalized choice?
= STEP 1: choose the target groups you belong to:

ISCO 2320 v
ISCO 2320

ISCO 2423; 2424
ISCO 1345; 2351
ISCO 1345; 2421
ISCO 2424, 2351

—— Teachers/trainers in adult education v/

Adult learning providers

Career officers, counselors, inspectors
Head teachers/principals
Management staff in adult training

Non-teaching administrative staff

... and check the corresponding ISCO at:
http://www.ilo.org/wemsp5/groups/public/---dgreports/-—-
dcomm/--—-publ/documents/publication/wcms 172572.pdf

2014-1-BG01-KA204-001645

653 . Enjoy your training step-by-step...

= How to make a personalized choice?
= STEP 1: choose the target groups you belong to:

2320 Vocational Education Teachers

Unit Group 2320
Vocational Education Teachers

(©) presenting lectures and conducting discus-
sions to increase students’ knowledge and

competence;

110

Vocational education teachers teach or instruct

vocational or occupational subjects in adult and

further education institutions and o scnior stu-

dents in secondary schools and colleges. They

prepare students for employment in specific oc-

cupations or occupational areas for which univer-

sity or higher education is not normally required.
Tasks include =

(3) developing curricula and planning course
content and methods of instruction:

(b) determining training needs of students or
workers and liaising with individuals, in-
dustry and other education sectors to cnsure
provision of relevant education and training
programmes;

140

(@) instructing and monitoring students in the
use of tools, equipment and materials and
the prevention of injury and damage;

(¢) observing and evaluating students’ work to
determine progress. provide feedback and
make suggestions for improvement;

(f) administering oral, written o performance
tests to measure progress, evaluate training
effectivencss and assess competency:

(g) preparing reports and maintaining records
such us student grades, attendance rolls and
training activity details;

(h) supervising independent or group projects,
field placements, laboratory work or other
training:

International Standard Classification of Occupations - ISCO-08
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(c%%‘i . Enjoy your training step-by-step...

= How to make a personalized choice?

v

Biology (BIO)

Chemistry (CHEM)

Ecology (ECO)

Environmental engineering (ENV-ENG)
Civil engineering (CIV-ENG)

b . Enjoy your training step-by-step...

= How to make a personalized choice?

= STEP 2: Choose your professional area and EQF level

ster2
What is your professionsl ares and EGH level?

111
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= Click on your selected choice to enter STEP 2:
choose your professional area and EQF level among:

EQF 6
EQF 6
EQF 6
EQF 6
EQF 6

EQF 7
EQF 7
EQF 7
EQF 7
EQF 7

2014-1-BGO1-KA204-001645
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o . Enjoy your fraining step-by-step...

= How to make a personalized choice?

= Click on your selected choice to enter STEP 3:
your specific competences/green abilities & soft
skills:

cwlo

2 - =

In the context of EQF, skills are
described as

n th oF, ogr "
described Intuitive and of EQF, is described in

s theoretical and/or foctual. || o involving manual dexterity

and the use of methods, materials,
tools and instruments)

Manage complex technical or professional

Advanced knowledge of a Advanced skills, demonstrating
field of work or study, mastery and

Level ritical solve complex and unpredictable it tor o
w ing of theories problems in 8 specialized feld of rsponsibllity for managing.
opment of individuals and
and principles work or study

* Descriptor ‘the Europe :Jfec.europa eufplot riptors-page)

STEP 3
Your specific competences/green abilities and soft skills are here o

2014-1-BG01-KA204-001645

(i . Enjoy your training step-by-step...

= How to make a personalized choice?

= STEP 3: your specific competences/green
abilities & soft sKkills:

Spocifi abilitios for in adult education; aroa Biology
Aroa: Biology

EQFINQF: 6

‘Subject spocific abltios ¢

The professionals study living organisms and their interactions with each other and with the environment, and apply this knowledge to
‘solve human health and environmental problems. They work in diverse fields such as botany, zoology. ecology, marine biology, genetics,
immunology, pharmacology, toxicology. physiology, bacteriology and virology.

Competences include abilties/skils 10

- advice and businesses and of , the effects of

cimate change and pollution, etc.

- design and carry out environmental impact assessments o identify changes caused by natural or human factors ¢

- design and conduct experiments and analyses

- elaborate plans for management of renewable resources

- examine living organisms using a variety of , instruments, iy

- explore areas affected by ecological problems and 1o identily causes or determine solutions <

- gather specimens and data from living organisms and study their origin, development. chemical and physical form, structure,
composition, and e and reproductive processes

- identiy, classiy, record and monitor living organisms and to maintain databases

- measure physical parameters of their their habitants ¢
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g0 . Enjoy your training step-by-step...

= How to make a personalized choice?

= Click on your last STEP 4 to follow your training
path and gain the selected specific
competences/green abilities & soft skills:

e ® [0 weeoniu

;:::w rtnnm-d;- Skills |6omp-l-nu ‘

In the context of EQF, skills are.
deseribed as

EQF, g use of logical,
knowledge Is described Intuitive and creative thinking), and '":.:" :'r'"" °:;°";::ﬂ";z";:::::m"b“ i
/s theoretical andor factual. b g
practical (involving manual dexterity
and the use of methods, materials,
tools and instruments)

mastery and innovation, required to
solve complex and unpredictable
problems in a specialized field of
work of study

the European Quali Framework (EQF)

STEP 3
Your specific competences/green abilities and soft skills are here

STEP 4
Follow your training path to gain them!

2014-1-BG01-KA204-001645

(0 . Enjoy your training step-by-step...

= How to make a personalized choice?

= STEP 4 - your training path can be followed from
the informative table that offers you:

= Synopsis on your choice for STEPS 1 to 3

= Training path composition: the Unit of Learning

Outcomes

= The Credits this Training Path provides
= Access to the knowledge content
= Self-evaluation TEST

= Options for downloading & printing
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. Enjoy your training step-by-step...

= How to make a personalized choice?
= STEP 4 - your training path

= The knowledge content:

= |s structured in hierarchical order up to 3-digit
subtitles (e.g. 1., 1.1., 1.1.1)

= |s freely browsable among the main titles/subtitles
through the ,previous®/,next" arrows or the submenu
at the upper part of the main screen

= Each LO in the Unit of learning Outcomes is
independently accessible

= Can be (self)evaluated

2014-1-BG01-KA204-001645

(e . Enjoy your training step-by-step...

= How to make a personalized choice?

= STEP 4 - your training path can be followed from
the informative table:

BIO-6.pdf

Training Path: ] Occupation [ EQF Ref. level | Credits | Unit of Learning Outcomes

I BIO-& | Teacher / Trainer in Biology | ] | 7 3(LO1,L03,LO11)
Leaming Outcomes - knowledge content Credits

LO 1. Introduction to remediation technology
LO 3: GMMs in food production and safety

LO 11: Plants as vehicles for feclive

TEST
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@, . Enjoy your training step-by-step...

=» How to make a personalized choice?
= STEP 4 - your training path

= The knowledge content:

2014-1-BG01-KA204-001645

(B . Enjoy your training step-by-step...

= How to make a personalized choice?

= STEP 4 - your training path: checking and
evaluation of the knowledge learned

= The self-evaluation starts through ,TEST" link at the
end of the Training path

= A set of 10 questions: Multiple Choice Questions
(MCQ) and True/False Questions (TFQ) is generated

TEACHER | TRAINERINBIOLOGY (TR
-EQF 6

(BIO) - EQF

Lo .

e Fil lectopboresis (PFGE) is a restriction endousclenses
ENTER WEBINAR pamerus snalyss sosely of gencanic DNA

® ruse
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b . Enjoy your fraining step-by-step...

= How to make a personalized choice?

= STEP 4 - your training path: checking and evaluation
of the knowledge learned

® The evaluation procedure — 6 consequent steps:
= Click on “TEST” link

= Start answering the randomly chosen 10 questions from
the question pool

= After answering the questions, click on the “Next” button

= Explore the ‘Quiz results’ summary checking your score by
categories, the passing score threshold, and the elapsed
time

= Check the ‘Quiz message’; if necessary — take the quiz
again; maximum 3 attempts are aloud

= See the review of your test results

2014-1-BGO1-KA204-001645
(e . Enjoy your training step-by-step...

= How to make a personalized choice?

= STEP 4 - your training path: checking and
evaluation of the knowledge learned

= Points for the correct answer: 1

= The advancement and achievement of the test can
be followed in the ‘Show results’ panel

C w0

v v
!m TEACHER / TRAINER IN BIOLOGY (N m
> (BIO) - EQF 6
oot
¢ - x
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Enjoy your training step-by-step...

=» How to make a personalized choice?

= STEP 4 - your training path: checking and
evaluation of the knowledge learned

= ‘Quiz message’ announced the test final result:
‘passed’ or ‘failed’

= An option ‘take this quiz again’ generates another set
of 10 subject questions; maximum 3 attempts are

allowed

TEACHER / TRAINER IN BIOLOGY
(BIO) - EQF 6

‘:;] Quiz Results
Your score:

Score by categories:

1,00 0ut of 10.00 (10.00%)

L01: 0 out of 3 (0%)
103: 1 ot of 4 (25%)
LO11: O ot of 3 (0%)
Passing score: 6,00 (60.00%)
Elapsed time: 0537

[ Quiz Message

You dnt pass the au.

ol Review © Take this quiz again

2014-1-BG0O1-KA204

Enjoy your training step-by-step...

=» How to make a personalized choice?

= STEP 4 - your training path: checking and
evaluation of the knowledge learned

= ‘Review’ panel track question by question the
true/false answers and your personal score

© wreomiins

TEACHER
(BIO) - EQ

—
adoction. epecals 1 beain poesse

/ TRAINER IN BIOLOGY
F 6

——
l§

g ot

e also umporaus puopen respoasibe for serious
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(B0 . ... and benefit also from:

Certer

®» Courses overview

= Three type of training courses oriented to project
target groups designed for EQF levels 5, 6, and 7

2014-1-BG01-KA204-001645

(0 . ... and benefit also from:

Conier

=» Courses overview

= Fach courses is offered as a blend of concise
summary, full-text pdf, and as ppt

€00 W O weonbe

v A

rv—— k2 =
rcsveme covese 2 () FY @)
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benefit also from:
faf%’.. and benefit m
®» Courses overview

= Each courses is offered as a blend of concise
summary, full-text pdf, and as ppt

HOConr P —
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(m. ... and benefit also from:

Certtr

=» Courses overview

= Fach courses is offered as a blend of concise
summary, full-text pdf, and as ppt

|| :

= &0 [ [ = 54 |

5 L0 1 INTRODUCTION TO REMEDIATION TECINOLOGY

ECO-BIOTECHNOLOGIES

ACADEMIC COURSE ADVANCES IN BIOREMEDIATION
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